





Dear Brother aud Sister Teamoters: 
California is at a crossroads—will we maintain our democratic 
process and allow Gov. Gray Davis to serve out the term to which he 
was elected less than a year ago? Or will we allow a gang of extremists 
to take advantage of a bad economy and huge state budget deficit to 
| I a J ] 7 | 5 [ , f 5 stage a coup and take power for themselves? | 
ek ose a aie For Teamsters, for all union members and for union families, the 
3 f ; : answer is clear: we must support democracy and vote No on the recall. 
J iu i] | | 1 i D | The recall campaign is aimed at Gov. Davis because of what he has 
ia | 1 | | ae done for working families. 
ge ¢ He has re-established the eight-hour day, which had been taken away 
under the previous Republican administration. 
| * He has continually supported prevailing wages in the building trades, against the bitter opposition of anti- 
- union contractors and their allies. 

¢ He has signed legislation increasing workers’ compensation, disability and unemployment benefits—leg- 

islation which his Republican opponents say they would have vetoed. 
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While the Governor has not hit every bali that we pitched to him, he’s gotten several runs and even more 
base hits. The Republicans never even came to the ballpark, and we wouldn’t expect any of the politicians 

currently listed as potential candidates to show up at our game either. 

We could understand a recall if the Governor had done something illegal or immoral, but the recall advo- 
cates charge only that he hid the size of the state’s budget deficit prior to the November 2002 election. That 
argument is ludicrous on its face. Does anyone think that Republican legislators didn’t know how big the 
deficit was before the election? That the non-partisan Legislative Budget Office was completely in the dark? 

| While nobody wanted to crow about it, the deficit was not a state secret and is not reason for recall. 

This recall is about the ability of a Southern California Republican with a bottomless pit of money to pay 
$1 for each signature on a recall petition at a time when the Governor has low popularity ratings. Recall 
supporters don’t seem to care that they will potentially turn the state government on its head. They don’t 
seem to care that their candidate would have an even slimmer chance of breaking the budget deadlock than 
Gray Davis has. 

Right now, they are more interested in playing political games to keep the state budget deadlocked and 
make Gray Davis look bad than they are in solving the budget crisis, keeping needed programs funded, and 
keeping the state’s credit rating above water. : 

The recall election will take place on Tuesday, October 7. The cost for setting up this special election is esti- 
mated at anywhere from $30-50 million—money that could have been spent on education or other vital state 
and county services. | 3 7 

This recall effort is not about whether you like or dislike Gray Davis. It’s about not letting democracy get 
stolen by a small group of anti-union zealots. 

For your jobs, for your family’s future—don’t support the recall. _ 









































































Sigued, 
Chuck Davis, Local 15 Dale Robbins, Local 315 Rome Aloise, Local 853 
Chuck Mack, Local 70 Robert Morales, Local 350 Michael McLaughlin, Local 856 
Steve Mack, Local 78 John Bottali, Local 484 Franklin Gallegos, Local 890 
Van Beane, Local 85 Carlos Borba, Local 490 Rene Medrano, Local 896 








Jack Bookter, Local 278 Bob Carr, Local 624 Pamela Cheaney, Local 912 
Douglas O’Neal, Local 287 — Ernie Yates, Local 665 | | 

















Allied Medical Transport 


employees vote for Teamsters 

The employees at Allied Medical 
Transport voted to be represented by 
Local 278 and ratified their first con- 
tract in June. 

“The company is small now, but 
hopefully will grow in the future,” 
said Business Agent/Organizer Terry 
McHugh. “Our new members trans- 
port disabled people from their homes 
to hospitals. This type of work is 
growing and we anticipate the con- 
tract will help us organize other med- 
ical transport companies as well.” 


arbitration 


The employees at Flying Foods 
voted to join Local 278 two years ago, 
but the union has not been able to 
reach agreement with the company for 
a first contract. “We believe that they 
can and should pay the same wages as 
Gategourmet and offer comparable 
benefits as well,’ says Business Agent 
Terry McHugh. 

The union has referred the matter 
to arbitration in compliance with the 
Airport Organizing Agreement. 


New members at Vallejo 


Recycling 

The 10 drivers at Vallejo Recy- 
cling, a subsidiary of Waste Manage- 
ment, voted in June to join Local 490. 

‘All of the garbage drivers in our ju- 
risdiction are unionized. This was a 
non-union company that got the fran- 
chise and they’re union now,” said Sec- 
retary-Treasurer Carlos Borba. “Busi- 
ness Agent Don Garcia worked hard to 
ensure the success of this election.” 

The Local is meeting with this com- 
pany to hammer out a first contract. 


Joint Council 7 helps four members earn 
Commercial Drivers License 





Finding a way to stay union 


Steel in Fairfield voted recently to join 
Local 490. 
Teamster before. He got a job at this 
company and wanted to stay ‘in the 
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union, so he made it happen,” said Local 
490 Secretary-Treasurer Carlos Borba. 
Contract negotiations are in process. 


Carhaulers ratify contract 


By a 72% margin, 9,000 Teamster 
carhaulers across the nation ratified their 


The four drivers at Pacific Coast 


“Tim Purcell had been a 










Some of the striking Local 315 
members at Fitzpatrick Chev- 
rolet in Concord. Members 
were also on strike at Diablo 
Lincoln Mercury, Niello Infiniti 
=x and Lehmer's Oldsmobile, all 
wea —_— in Concord; Butler-Conti Dodge 
a in Lafayette; Walnut Creek 
Toyota; Lawrence Volvo in 
Walnut Creek; Mazzei Pontiac 
A and Antioch Ford in Antioch; 
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Contra Costa dealership strike ends 


After a three-week strike at eight dealerships that comprised the Contra 
Costa New Car Dealers Association, and strikes at two independent dealer- 
ships, about 50 IBT Local 315 members who work as detailers and utility — 
maintenance workers finally reached a contract settlement on J uly 25. The 
two independent dealers settled on July 12 and 23. | | 

“These workers are hanging tough, ” said Business Rep Mario Martinez at 
a July 12 rally at Antioch Ford. And their solidarity—along with solid sup- 


port from the community and from union cathaulers, garbage, ne and | 
delivery drivers —eventually paid off. 


The Local 315 members joined about 250 parts and service technicians 
who are members of LAM Local 1173 on the picket lines to oppose the deal- 
ership association’s attempt to reduce wages and benefits significantly. | 

oe was a long, hot strike, but we succeeded in fighting back the take- 
aways,” says Martinez. In the end, the Dealers Association contract does not 


include the employers’ flat rate proposal, and does retain the union health 


and welfare plan, along with improvements in wages and pensions. The in- 
dependent contracts, Antioch Ford and Niello Infiniti, also won significant 
improvements over what the employers first proposed. 
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new contract with the National Automo- 

bile Transporters Labor Division on July 

15. Within Joint Council 7, this national 

contract impacts about 350 members in 

Locals 70, 287 and 490. 

The new contract increases wages 
and benefits by 13.4% over the term 
of the agreement and features impor- 
tant protections, including: 

e The largest health and pension in- 
creases ever in carhaul — $3.10 per 
hour over five years; 

© Wage increases total $1.30 per hour 
in the last three years; | 

e A real cost-of-living adjustment of 
$.01 per hour for every percentage 
increase in the consumer price 
index above 3 percent; 

e Strong language protecting Team- 
ster work from encroachment from 
cross-border trucking; 

e Job security enhancements, includ- 
ing the ability of members to follow 
their work when a contracted carri- 
er is replaced; 

e and a host of other language and ~ 
benefit improvements. 

“These negotiations were tough,” 
said Carlos Borba, who was on the ne- 
gotiating committee. “The employer 
group was split and the negotiations 
seemed to be going nowhere.” 

The members authorized a strike 
with a 97% margin on May 21. With 
rank-and-file members united behind 
the Teamsters negotiating committee, 
the employers finally took their conces- 
sionary proposals off the table and 
moved in the direction of the union’s de- 
mands to secure a contract. “Ten days 
later, at the midnight hour, we reached a 
tentative agreement,’ Borba said. 

All supplemental agreements were 
also ratified. 
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Back to back victories for Local 350 


On June 25, the 15 drivers and other employees at Apria Health Industries, 
located in South San Francisco, voted to join Local 350. This victory was quick- 
ly followed by a vote at Green Valley Disposal Company in Santa Clara Coun- 
ty on July 16, when the 85 employees voted by a two-to-one margin to also join 


Local 350. 


‘We know these workers will appreciate the benefits of being in a union. 
We’re proud to have them join with us and we look forward to working on their 
behalf,” said Local 350 Secretary-Treasurer Robert Morales. Negotiations for 
both contracts will start soon. 


Local 896 member's daughter wins scholarship 


Gayle Horsma, 18, the daughter of plans on attending Sacramento State 


Renee and Richard Horsma of Vacav- 


ille, is the recipient 
of a $1,000 Joint 
Council 42 scholar- 
ship. Gayle is the 
first child of a Fair- 
field member to 
win the scholarship. 
Her father, Richard, 
a lab technician for 
Anheuser-Busch, is 
a 23-year member 
of Local 896. 


Gayle graduated 
from Will C. Wood 


High School with a 
3.67. ‘GPA. = "She 





Cave Horsma receives fer $1, 000 
scholarship from Rene Medrano (R). 


Her father Richard stands by proudly. 


University in the Fall to study interior 


design. 
The Horsmas are 
grateful for the 


Teamster scholar- 
ship, which arrived 


simultaneously, 


with a $1,019 dorm 
bill. 

Gayle has been 
active in the com- 
munity volunteer- 
ing with a garden 
project at a local el- 
ementary school, 
and raising guide 
dogs for the blind. 


“Local 70 members are invited to attend the Local's 
100th Anniversary Celebration 
Saturday, September 27, 2003, starting at 11 a.m. 


at the Local's auditorium. 


Food, refreshments 
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Sakray fos 23, 2003 
3:00 - 6:00 pm 
at Local 315's Union Hall, 2727 Alhambra Avenue, Martinez 


Dale Robbins, Secretary-Treasurer 





Union monitors Yellows purchase of Roadway 


“What now?” was the question on 
the minds of 36,000 Teamster mem- 
bers and scores of Teamster Union 
representatives after Yellow Freight 
announced the purchase of Roadway 
in mid-July. The $1.1 billion deal will 
create a “less than truckload” giant 
with $6 billion in annual volume and 
control over 20% of the LIL market. 

For the union and its members, 
bigger is not necessarily better. 
Takeover and acquisitions generally 
lead to fewer jobs. In some instances, 
a lot fewer jobs, as in the cases of 
Delta, McLean and CME. 

That possibility and the sheer size 
of the takeover prompted IBT Presi- 
dent Jim Hoffa to call for a meeting 
with Roadway’s CEO James Staley 
and Yellow’s Bill Zollar. 

Hoffa followed this meeting with a 
conference call to freight Local Union 
officers, agents and members. While 


Free Hazardous Materials Training 


the employers are predicting little im- 
pact on their Teamster workforce, 
Hoffa stressed that “We won’t be 
lulled into a sense of false security. 
The IBT will monitor the merger very 
closely. If there is any sign it’s detri- 
mental to our members and violates 
the contract, we will move quickly 
and aggressively.” 

Joining Hoffa on the call was Sec- 
retary- Treasurer Tom Keegel, Freight 
Director and Vice President Phil 
Young, and Assistant Freight Director 
and Vice President Tyson Johnson, 

Joint Council 7 President Chuck 
Mack promised that Bay Area freight 
locals will be watching both companies 
closely over the next several months. 
“The company has placed an extreme- 
ly positive spin on the takeover,” Mack 
said. “We hope they’re right because 
there is a lot at stake for our members 
and their families.” 


Local 85 sponsors blood 
drive and breakfast 


Local 85 members shared breakfast after their 
Blood Drive at Burlingame’s Blood Bank of the 
Pacific on April 5. 


(L to R) Chuck Theuner, Phil Dindia, Ed Green 
(seated), Lou Marini. (Long time Local 85 offi- 
cial and President of Joint Council 7’s Com- 
mercial Drivers’ Training Program, Marini re- 
cently retired from the Local.) 


New standards for transporting hazardous materials are coming 
into effect. All Teamsters should be prepared to comply. 


The Teamsters Jc7 Commercial Drivers Education Program offers 


the following training for free: 


®@ 4-hour DOT onraene Hazardous Materials Awareness ¢ course an. 


refresher _ . 
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Teamster members should not be surprised at the at- 
tempt to recall California Governor Gray Davis. 

The recall is little more than an effort by right wing ex- 
tremists to turn the clock back and undo the pro-worker 
and pro-family legislation of the 
past five years. During that peri- 
od the Governor has signed 
more than 50 bills that benefit 
workers and their families. 
¢ Unemployment insurance and disability insurance were 

increased for the first time in a decade. 


e Injured workers finally saw increases in worker com- 
pensation, after waiting for 12 years. 


e The Governor also signed bills establishing prevailing 
wage, the eight hour day, and paid family leave. 


e Teamster Port bills promoting highway safety and air 
quality also got the Governor’s okay. 


Welcome change 
That’s not to say Davis’ governing has been all things to 
all workers, but it’s been a welcome change. The two pre- 
vious Governors did little for workers and their families. 
They went out of their way to shut them out of the decision 
making process. There was no seat for labor at the table in 





Nearly 200 Teamster leaders and rank 
and file members attended the Western 
Region Organizing Seminar held in Oak- 
land in June. Laying out the Teamster 
plan for bringing in new members and 
building Teamster power, Jeff Farmer, 
Director of Organizing for the IBT, and 
Manny Valenzuela, Organizing Coordi- 
nator for the Western Region, offered a 
simple message—we’ve got to change 


“It’s not about democracy. It’s about 
conservative right wingers trying to 
grab control... 


Sacramento. 

That’s changed under Davis, and if you look for reasons 
to explain the recall look no further. It’s not about energy, it’s 
not about budget, it’s not about democracy. To the contrary, 
it’s about conservative right 
wingers like Darrell Issa trying to 
grab control and circumvent the 
” decision that California’s voters 

made only eight months ago. 

Until the recall came along, Issa was a little-known 
Congressman from San Diego with a 90% voting peCOrd 
~ against pro-worker bills in Washington. 

If Issa and his crowd succeed, look out. Privatization 
and ending government regulatory control will be the 
order of the day. This zealot, who voted in favor of cross- 
border trucking, against the Patient Bill of Rights and 
against federal workers’ rights to bargain, will do all he 
can to reverse the gains of the Davis years. Talk about 
take-aways—overtime pay, prevailing wage, workers 
compensation, unemployment insurance and a host of 
other bills signed by Davis will be at risk. 

Teamster members and California workers cannot af- 
ford to be distracted. We can’t afford to be fooled. Vote NO 
on recall. 
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A STRONG LEGACY. 

A POWERFUL FUTURE. 
Teamsters 
100th 
'® Anniversary 
=@® Celebration 


September 4-6, 2003 
Washington, D.C. 







Scheduled events include tours 
of the International Headquar- 
ters featuring a new 100-year 
history exhibit, and an Opening 
General Session with notable 
guest speakers. The main event, 
on Saturday, September 6, is 
the 100th Anniversary Recep- 
tion and Dinner. 


Tours and the General Session 
are open to all members and re- 
tirees. Tickets are required for 
the Reception and Dinner. 
($100 per person). 


Registration forms are available 


through your local union or on- 
line at: 7 


www.teamster.org/100thanniver- 
saryregistration.htm 


IBT Western momen Organizing seminar | ee Starts campaigns 


of rank and file activists are a key 
component. Farmer emphasized that 
to be successful we need large scale 
member involvement. Officers, offi- 
cials and full time organizers can’t do 
it alone. 

Delegate response was enthusias- 
tic. 
providing leadership and resources,” 
said Lou Marchetti of Local 70. 





“I’m excited to be part of the new 
organizing program,” said Cesar 
Medina of Local 624. “We’re doing 
the right thing. We can win.” 

The hard work lays ahead—a new 
program with new leadership and a 
new vision won’t by itself reduce em- 
ployer opposition or government hos- 
tility. Without it though, it would be 
business as usual. 

“The willingness to change direc- 
tion and engage our members is re- 
freshing,” added Joint Council 7 Pres- 
ident Chuck Mack. “For the IBT, it’s 
unprecedented and bodes well as. we 
move forward.” 


processing, freight, beverage, waste 
disposal, warehouse, tank and car 
haul. 

Education, training and inclusion 


jump start Teansier organizing. The 
IBT is looking to partner with Locals 
and Joint Councils to organize in 
Teamster core. industries, like food 


Organizing campaign models 


Old Way ~ 

1. BA gets phone call 

2. Hot shop 

3. Hands out cards 

4. Files election light on cards 

5. Disgruntled workers’ committee 
6. Leaflet plant gate 

7. Public not involved 


Win Rate: 44% 


to organize. 

New methods, new techniques, 
new attitudes, and even a new struc- 
ture, are critical for success. Farmer 
challenged delegates to think of or- 
ganizing campaigns as a war. “We 
need a plan of attack. If the only field 
of battle is the workplace, if we use 
only limited weapons, don’t deploy 
enough troops, and don’t use our al- 
lies, how can we expect to win?” 

Farmer and Valenzuela advocated a 
comprehensive campaign model that 
will increase the win rate. 

The Western Region meeting is 
one of several being conducted 
around the country, all designed to 


New Way 

1. Proper Resources 

2. Strategic Targeting 

3. Person-to-person contact 

4. Benchmarks & assessments 

5. Active Representative Committees 

6. Internal pressure: Job actions 

7. External pressure: Community Campaign 


Win Rate: 70% 
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While there are no provisions under 
federal labor law regarding meal or rest 
breaks, the California Industrial Welfare 
Commission ([WC) has issued Wage 
Orders that mandate employers provide 
employees meal and rest periods. The 
Wage Orders also provide a penalty 
against employers for violations of meal 
and rest period regulations. 


Meal Periods 


California Wage Orders generally 
prohibit employees from working over 
five hours without a meal period of at 
least 30 minutes. During the meal peri- 
od, employees must be relieved of all 
duties and even be free to leave the em- 
ployer’s premises. Employers are not 
required to pay employees during this 
period. However, if an employee is re- 
quired to stay at his work area or be 
nearby to handle emergencies, then the 
meal period will be treated as hours 
worked and the employee must be 
paid. There are, of course, several ex- 
ceptions to the general rule. 


Less Than 6-Hour Shift 

When the workday is less than six 
hours, employees are permitted to vol- 
untarily waive their right to a meal pe- 
riod. The employer must also agree. 
‘This means the employee cannot skip 










ijt 


and their families. 


Thank you to everyone who contributed, participated and 
attended the event. Special thank you to the TAP Golf Com- 
mittee and their Co-chairmen: Paul Hutcheson from the San 


Francisco Chronicle served as this 
year’s Management Chair, and Tom 
Oneto from Teamsters’ Local 484 in San 
Francisco served as Labor Chair. TAP 
would like to say a special Thank You to 
all the volunteers who helped us out at 
the tournament. Also, a huge Thank You 
to all the officers and business agents of 
all the Teamster Joint Council 7 locals 
who sold raffle tickets, secured prizes 
and donations and came out and sup- 
ported the tournament. 

The winner of the “Local Union Raf- 
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our rights to meal periods and rest breaks 


the meal break without the employer’s 
consent just as the employer may not 
force the employee to skip a meal peri- 
od without the employee’s consent. 


More Than 6-Hour Shift 


If the shift is for more than six 
hours, an em- 
ployee may enter 
into a_ written 
agreement with 
his employer for 
an on-duty meal 
period that is 
counted as time 
worked. To have 
an on-duty meal period where the em- 
ployee is not relieved of all duties, the 
following conditions must apply: (1) 
the nature of the work must prevent the 
employee from being relieved of all 
duty; (2) the employee and employer 
must agree in writing to the on-the-job 
meal period; and (3) the employee 
must get paid for the meal period. 


More Than 10-Hour Shift 


If the shift exceeds ten hours, then 
the employee must normally receive 
two meal periods of at least 30 minutes. 
This requirement may also be waived if 
the following conditions are present: 
(1) the employee works 12 or fewer 


TAP’s annual fundraiser sets record 


The Teamsters’ Assistance Program’s 19th annual golf 
tournament was a great success. New records in proceeds 
were set. Proceeds from this joint labor-management 
fundraiser go directly to TAP’s relapse prevention pro- 
grams and family functions that directly benefit members 


Local 853. 


From the Law Office of 
Beeson, Tayer & Bodine 


This commentary is not to be construed as 


legal advice. Specific legal questions may be 
directed to the law offices of Beeson, Tayer & 
Bodine or your own attorney. 





hours; (2) the employee agrees: to 
waive the second meal period; and (3) 
the employee does not waive the first 
meal period. 


Waiting Time 
As long as an employee is on duty, 
even +1: just 


standing around, 
that time is con- 
sidered hours 
worked for pur- 
poses of calcu- 
lating meal peri- 
ods. In order for 
waiting time to 
be considered off-duty, (1) the employ- 
ee must be completely relieved of all 
duties; (2) the break must be long 
enough to be used effectively for the 
employee’s own purpose; (3) the em- 
ployee must be told in advance that he 
may leave the job; and (4) the employ- 
ee must be told that he will not have to 
commence work until a specified hour. 
Thus, even though an employee may 
be just standing around, that time 
counts toward receiving a meal period. 


Rest Periods 


The Wage Orders also require rest 
periods for employees whose total 
daily work time is at least 3-1/2 hours. 


fle Ticket Sales” contest was Teamsters’ Local Union 490 
which sold 2,388 raffle tickets. Locals 853 and 624 fol- 
lowed closely in second and third place. The winner of the 
raffle grand prize of $1,500 was Stu Helfer of Teamsters 


This year’s major sponsors included: Aggregates and 






bo | We 
Raffle winner Stu Helfer (L) receives 
check from TAP Executive Director 
Casey Sawyer 


Concrete Association, Bright Now! Dental, Health Net, 
Kaiser Permanente, Lipman Insurance Administrators, MPI 
Treatment Services, PacifiCare, State Fund, Support Sys- 


tems Homes, Teamsters Joint Council 
7—AIl Charities, UPS and Zablocki 
Olympic Printing. The San Francisco 
Chronicle provided trucks, drivers and 
transportation and helped us get all the 
prizes out to the golf course. Bimbo 
Bakeries USA was the grand prize spon- 
sor for the $1,500 raffle prize. 

Mark your calendars! The 20th an- 
nual tournament is scheduled for April 
28, 2004. Let’s again strive to set a new 
success record for the members and 
families in Joint Council 7. 








Insofar as practicable, the rest periods 
must be in the middle of each work pe- 
riod and must be at the minimum rate 
of 10 consecutive minutes. The em- 
ployer must treat rest breaks as work- 
ing time and pay for it. Since employ- 
ees are paid for their rest periods, the 
employer may require employees to re- 
main on the premises. 


Penalties 

The Wage Orders establish a penal- 
ty if an employer fails to provide em- 
ployees with a meal period or rest peri- 
od. For each employee denied a break, 
the employer must pay one additional 
hour’s pay for each workday the meal 
or rest period is not provided. The 
penalty is in addition to the compensa- 
tion owed for the time worked, includ- 
ing time worked during the missed 
meal or rest period. 

The new rules are designed to pro- 
tect employees not only from their em- 
ployers, but also from themselves. Em- 
ployees sometimes want to work 
through their breaks for personal rea- 
sons. Employers who knowingly per- 
mit this practice may be penalized just 
as they are subject to penalties for pres- 
suring employees not to take the breaks 
to which they are entitled. 


New 
Hours of Service 
Regulations 


The Department of Transporta- 
tion recently announced new hours 
of service regulations. 


Old Rules: 


No driving after 15 hours on duty. 
Maximum 10 hours driving time, 


then 8 hours off duty before driv- 
er can return to work. 


New Rules: 

Increases driving time to 11 hours 
but cuts on duty time to 14 hours. 
Also, a driver will now have to be 
off duty 10 hours before he/she 
can return to work. 

The weekly hour maximums re- 
main unchanged: 70 hours for an 
8-day operation, 60 hours for a 7- 
day operation. 
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Delegates Meetings 


Chuck Mack...President 


Steve Mack...Vice President 


Robert Morales...Secretary-Treasurer 


Rome Aloise...Recording Secretary 
. Trustee 


Ernie Yates.. 


The regular 2003 delegates’ meetings are held 
the first Tuesday in 
February, April, June, August, 


October and December. 


Carlos Borba...Trustee 
Franklin Gallegos... Trustee 





The following excerpts from the Inter- 
national Constitution apply to all nomi- 
nations and elections in Teamster Locals: 
ARTICLE XXII, Section 4(a): 

To be eligible to nominate and other- 
wise participate in the nominations meet- 
ing, a member must have his dues paid 
through the month prior to the month in 
which the nominations meeting is held. 
Nominations shall be made at the meeting 
by a member in good standing other than 
the nominee by motion seconded by a 
member in good standing other than the 
nominee. Candidates must accept nomi- 
nations at the time made either in person, 
or, if absent, in writing, and may accept 
nomination for only one office. A member 
may also run for and be elected as a Busi- 


ness Agent or Assistant Business Agent as © 
provided in Article XXII, Section 8, and © 
may hold both the office and the ree ‘ 


if elected to both. 
ARTICLE XXII, Section 4(b): 


The Local Union Executive Goad . 9 1 - 
| shall have the authority to establish all 2 I 0 mn 
rules and regulations for the conduct of .R n 
the election to supplement the provisions To be cligibl 


BULLETIN BOARD 


Local 15, Union City 
Membership meetings: 

Membership meetings are held the fourth 
Monday of the month, 3:30 p.m. 

August 25 

September 22 

Membership meetings to be held at Lake 
Elizabeth Park, Paseo Padre Blvd., Fre- 
mont. Come early and enjoy the barbeque. 
Chuck Davis, Secretary-Treasurer 


Local 70, Oakland 
Membership meetings: Fourth Thursday 
of the month, 70 Hegenberger Road, Oak- 
land. Beginning in September, 2003, 
Membership meetings will begin at 7 pm. 
NOTE: The August Membership meet- 
ing is suspended. Regular Membership 
meetings resume in September. 

Chuck Mack, Secretary-Treasurer 


Local 78, Hayward 
Membership meetings: Fourth Monday 
of the month, 7:30 pm., 492 C Street, 
Hayward 

NOTE: The August Membership meet- 
ing is suspended. Regular Membership 
meetings resume in September. 


_ Nominations & Elections — International Constitution 
| August, 2003 


of the fitsraaticnsl Constitution and the 
Local Union Bylaws, including the au- 
thority to use mail referendum balloting 
or absentee balloting without member- 
ship approval. Absentee voting by mail 
shall be permitted only upon application 
of members who are ill or absent from the 
city or town where they are normally em- 
ployed at the time of voting because on 
vacation or on employment tour of duty. 
The Local Union Executive Board may 
permit additional reasons for absentee 
balloting if they so desire. Application for 
absentee ballots shall be made to the Sec- 
retary-Treasurer of the Local’ Union not 
less than five (5) days prior'to the date’set 
for election and shall contain the grounds 
therefor. Absentee ballots shall be valid 
only if they are received by noon.of the 


day on which the polls close. 


pees ‘The International Union rec- 









ad vance of the nom- 


Bakery Division Quarterly meetings: 
Second Tuesday in March, June, Sep- 
tember and December, 5 p.m., at 492 C 
Street, Hayward 

Steve Mack, Secretary-Treasurer 


Local 85, San Francisco 
Regular Membership meetings: 
Second Thursday of the month, 8 p.m. 
2660 Newhall Street, San Francisco. 
Stewards’ meeting is an hour prior. 
NOTE: Local 85 Labor Day Picnic and 
Blood-Drive, Monday, September Ist at 
San Bruno Park, 10 a.m. to 3 p.m. Mo- 
bile Blood Bank on site at park. 
NOTICE OF NOMINATIONS AND 
ELECTION OF OFFICERS: 

The Nominations for Officers, Busi- 
ness Agents And Dispatchers will be 
held: Thursday, November 6, 2003, 8 
p.m. at Local 85, 2660 Newhall Street, 
San Francisco, CA. 

The offices and positions to be elected 
to a three-year term (January, 2004 
through December, 2006) and the num- 
ber of each is as follows: President (1); 
Vice President (1); Secretary-Treasurer 
(1); Recording Secretary (1); Trustees 


2 ee: of the 


member must have his dues paid up 
through the month prior to the month in 
which the election is held. 


ARTICLE Il, Section 4(a)(1): 


To.be eligible for election to any office 
in a Local Union, a member must be in 
continuous good standing in the Local 


Union in which he is a member and in 


which he is seeking office, and actively 
employed at the craft within the jurisdic- 
tion of such Local Union, for a period of 
twenty-four. (24)..consecutive months 
prior to the.month of nomination for said 
office, and must be eligible to hold office 
if elected. “Continuous good standing” 
means.compliance with the provisions of 


~ Article X, Section 5, concerning the pay- 
“ment.of dues for a period of twenty-four 


consecutive months; together with no in- 
terruptions in® active membership in the 
Local Union for.which office is being 
sought because’ of suspensions, expul- 
sions, withdrawals, transfers or failure to 


pay fines. of assessments. Provided, how- 
ever, that if a member on withdrawal de- 
- posits his card in the month immediately 
following the month for which it was ef- 


(3); Business Agents (4); Dispatcher No. 
1 (1); Dispatcher No. 2 (1). 

All positions are subject to lay-off de- 
pending on the financial condition of the 
Local Union. All determinations concern- 
ing eligibility to office are according to 
the International Constitution and the by- 
laws of Local 85. It would be helpful for 
all members to bring their most current 
dues receipt to the Nominations Meeting. 


All nominations must be in writing. The _ 


forms will be available at the Meeting or 
in the Business Office in November. 
Where a nominee is unopposed at the 
regularly designated nominations meet- 
ing, there shall be no necessity for the 
election of such nominee and he shall be 
declared duly elected at such nomina- 
tions meeting effective as of conclusion 
of the term of previous incumbent. In 
November, any prospective candidate 
may request the Secretary-Treasurer to 
review his or her eligibility to run for of- 
fice prior to the nomination meeting. 
The Secretary-Treasurer must respond to 
such a request within five (5) days. 

All members will be mailed a ballot 


fective and pays his dues for both months 
in a timely manner as provided in Article 
X, Section 5(c), such period of withdraw- 
al shall not be considered a break in con- 
tinuous good standing in the Local 
Union. 

(NOTE: In addition to the foregoing 
Constitutional provisions, the Interna- 
tional advises that: Elected officers of the 
Local Union, shall, by virtue of such 
election, be delegates to any Joint Coun- 
cil with which the Local is affiliated as 
well as to any convention of any subordi- 
nate body that may take place during 
their term of office. Elected Local Union 
officers shall be delegates to such con- 
ventions in the order of priority set forth 
in the Local Union Bylaws. If the Bylaws 
do not set forth an order of priority, the 
principal executive officer shall have first 
priority, followed by the remaining elect- 
ed officers in the order determined by the 


_ Executive Board. | 


Members are advised to consult he: 
Bylaws of their Locals for additional 


tules concerning nominations and elec 
tion pipcedures): | . 





in December, 2003, to his or her last 
known address. 

IN DECEMBER, 2003, IF YOU ARE 
IN GOOD STANDING (PAID NOVEM- 
BER, 2003 DUES) YOUR BALLOT 
WILL BE COUNTED. IF YOU ARE 
NOT PAID THROUGH NOVEMBER, 
2003, YOU SHALL BE DECLARED 
INELIGIBLE AND YOUR BALLOT 
WILL NOT BE COUNTED. 

The ballots will be mailed and count- 
ed in December, 2003. If you have not 
received your ballot by December 2, 
2003, please call Patti at (415) 330-8500. 
The address indicated on your dues re- 
ceipts will be the address your ballot will 
be mailed to. Therefore, if the address is 
incorrect, kindly call the dues depart- 
ment immediately. 

‘“Write-in” voting is prohibited as per 
the International Constitution, Article 
XXII. “Walk-in voting” or “dropping 
off ballot” will not be permitted. The 
ballots should be returned by mail to the 
U.S. Post Office. 

Please be advised that all of the posi- 
tions are subject to lay-off, full-time, 











70 Hegenberger Road, Oakland, CA 94621 


August/Septem ber 2003 


— _ Lawrence Dias 


Executive Board 


Chuck Mack ..... ..... secretary Treasurer 
Joe Silva 2.85%. ee President 
Milton Lewis...... . Vice President 


Lou Marchetti ........ neon peek 
Larry Aiello ...........Trustee 

Tim Mosier ..7....-,..-drustee 

Emil Radloff .......... Trustee 


Business Agents — 
- James L. Brown... Dominic Chiovare 
| Martin Frates 


Bob Bell 


Odus Hall ............ Business Agent/Organizer 

_ Lou Marchetti. .........Dispatcher/BA/Organizer 
_ Luis Magallon ..........Conductor 

Phil tina 


vv Ses pines sander 


Phone fo) [0 Soyo 5401 VA 





is ial, we will i having 
a 1 BBQ 2 arid es, House on Sat- 
urday, September 27, 2003 at 
Local 70's auditorium beginning 
at 11:00 a.m. A special commem- 
orative lapel pin and T-shirt 
have been designed Tor this 
occasion. : 

Please join us, along with for- 
mer officers, officials and 
retirees, as we celebrate Local 
70's unique place in the Labor 
movement. 









Teamsters Local 70 
Labor Day 2003 


Alameda County Central 
Labor Council's 
AET)S ANNUAL LABOR 
DAY PICNIC 
Monday, September 1, 2003 
9:00 am to 5:00 pm 


Alameda County Fairgrounds 
Pleasanton, CA 


















Local 70 will sell admission tickets for $5 
per person (Children under 12 free). 
The Local will host a picnic lunch for 

members and their families. 












Winning big grievance 
payouts for our members 





Local 70 member Ron Lemke is shown with Local 70 
Business Agent Odus Hall (L) and Coca-Cola Chief 
Shop Steward Felix Martinez (R) on his first day back 
at work after having been .wrongfully terminated by 
Coca Cola in August, 2002. In addition to getting rein- 
stated, Lemke will receive more than $50,000 in back 
pay and benefits. 





fhass Coca-Cola Worchandisons recently shienedk in a 
grievance award of more than $35,000.They join ofh- 


er Coca-Cola members who,-in recent months, have 
shared in over $100,000 in back pay and _ benefit 


awards. 


Local 70 does the ‘real thing’ at Coca Cola 


Coke talks crank up for 


Independence Day 





This group of truck drivers and warehousemen at 
Coca Cola’s Hayward facility were organized in 
2002 and ratified their new contract in July, 2003. 
The agreement provides for large wage increases 
and benefits, as well as participation in the Teamster- 
sponsored health and welfare programs and the 
‘Teamsters’ Western Conference Pension Plan. 

“First time contracts are always a challenge,” 
said Business Agent Odus Hall, who handled both 
the organizing and the contract negotiations. 

The Union timed the negotiations to coincide 
with the 4th of July holiday, Coca-Cola’s busiest 
week of the year. “The company’s proposals were 
coming up short, so we threatened to put them in the 
street on the 4th,” Hall said. “This made the compa- 
ny get serious and we were soon able to conclude 
the negotiations with a favorable settlement.” 


We want to stay in touch... 


To do so, however, we need your current 
address and telephone number. 


lf you have moved recently, please 
contact Local 70’s Business Office at 
010-569-9317 and give us your new 
address and telephone number. 


P= eee eee = 9 
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Vi oT purchases Roadway 


Creating one of the largest transportation providers 
in the world, Yellow Freight announced it was buying 
Roadway for approximately $966 million. The new 
company will be called Yellow-Roadway. 

Bill Zollars, President and Chief Executive Offi- 
cer of Yellow, and James Staley, President and Chief 
Executive Officer of Roadway praised the acquisi- 
tion and the proposed operational structure for the 
combined company. According to both, synergies 
resulting from the combination are expected to pro- 
duce $45 million in savings. 

The Teamsters are concerned about how these 


“synergies” will impact our members—particularly — 


their job security. Currently, these companies com- 
pete for the same freight and operate side-by-side in 
the same geographical areas. Despite assurances 
that the merger will have minimal impact on the 
employees, Local 70 anticipates consolidations and 
closures are inevitable. How else will the synergies 
from the merger produce the expected savings? A 
robust economic recovery could change this pes- 
simistic prognosis. We’ll have to wait and see. 


Car haul carriers’ tentative agreement 


Despite the current recession and the loss of 


unionized carriers, the Teamsters reached an agree-- 


ment with car haul carriers on May 31. A strike was 
imminent when employers demanded concessions 
in health care benefits, vacations, sick leave accru- 
als and tiered wages for new hires. Teamster nego- 
tiators hammered out an agreement that provided 
$3.10 for health and welfare and pension benefits, 
and wage increases in the last three years of the 
agreement. Job security protections were enhanced. 

At press time, balloting is not yet complete. Our 
members make the final decision! 


Airborne interim agreement 


The Teamsters and Airborne Express concluded 
an Interim Agreement that extends the 1998-2003 
National Master Freight Agreement, and all applica- 
ble Supplements and Addenda for a period of 30 
days from the March 31, 2003, termination date of 
the National Master Freight Agreement. The Exten- 
sion is automatically continued unless either party 
provides seven calendar days written notice of its 
termination or until a new collective bargaining 
agreement is negotiated and ratified, whichever 
comes sooner. 

Achieving this Interim Agreement was important 
because it provides a framework for future negotia- 
tions based on the wages, hours, and conditions we 
have historically enjoyed. With DHL’s recent 
announcement that it intends to purchase Airborne, 
this: Interim Agreement is critical to the union’s over- 
all strategy. Stay tuned—there is much more to come! 


xpedx negotiations 


Working without a contract since September, 2002, 
our members at xpedx approved a contract extension 


Freight industry consolidation 


to September 30, 2003, negotiated by Business Agent 
Dominic Chiovare. The Extension Agreement relieves 
some of the pressure and allows the parties to re-dou- 
ble their efforts to find long term solutions to the 
toughest issues—job security and health insurance. It 
provides a wage increase, a wage deferral to pension 
and additional monies to retroactively offset employ- 
ee health and welfare cost sharing. 

The battle is not yet over. Negotiations, coordi- 
nated with other Locals that have xpedx contracts, 
will resume in late September, 2003. 


Grocery industry update —_ 


With the lingering economic recession, Albertson’s 
and Safeway are experiencing weak sales, increasing 
costs and competitive pressure from other rivals. Wal- 
Mart’s threats to enter into the full line grocery business 
hovers ominously over this industry. While there are 
signs of recovery, both major chains have laid off 
employees in order to cut costs and remain competitive. 

In June, Safeway Stores made a strategic decision 
that has far-reaching consequences. The Safeway Dis- 
tribution Center in Tracy will return to Safeway control, 
no longer utilizing Summit Logistics as the third party 
operator. This change should be good for Safeway and 
for Teamsters Local 439, the current bargaining repre- 
sentative for Summit Logistics employees. 

With a vote of 800 to 22, the Local 439 members 
approved a new collective bargaining agreement 
with Safeway. The agreement calls for full mainte- 
nance of benefits for current and future costs for 
health and welfare benefits. Local 70 had set the 
standard when we got full maintenance of benefits 
in the Albertsons agreement. 

An unforeseen and positive consequence of this 
significant accomplishment may be an opportunity. 
for Safeway and Albertsons to enter into a master 
Northern California agreement with Northern Cali- 
fornia Teamster unions. 


Oakland Schools 


Our contract with Oakland Public Schools 
expired in October, 2001. Negotiations have been 
overshadowed by the financial crisis that has crip- 
pled this school district. After the California legisla- 
ture approved a $100 million loan to the Oakland 
School District, State Superintendent Jack. O’Con- 
nell appointed Randolph Ward as-State Administra- 
tor. Dr. Ward exercises absolute authority over Oak- 
land schools, including contract negotiations. 

A more immediate crisis impacts our members. In 
June the Oakland School Board approved a “site 
based” management plan enabling school personnel 
to order and receive products, bypassing the High 
Street warehouse. Our historic jurisdiction is trans- 
ferred to office workers and drivers selected by out- 
side vendors. Some of our members will be laid off. 

We object to this operational change and have 
made our objections known. In the interim, we will 
coordinate our efforts with other Oakland Public 
Schools unions and endure the layoffs. This contro- 
versy is anything but over! 
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Secretary-Trea 


Over the last two months, the Teamsters have 
reached national agreements with Airborne and car 
haul employers. 

The Airborne contract did not come easy. The 
company sought initially to break away from the 


National Master Freight Agreement and, when that 


didn’t work, they tried to water down conditions in 
the supplement. That didn’t work either. 

Airborne finally agreed to the National Master 
Freight Agreement and Joint Council 7 Supplement 
with one proviso—the agreement has a three year 
re-opener. : 

The re-opener anticipates DHL’s takeover of Air- 
borne and potential need to address contract lan- 
guage. If the parties can’t agree on changes, the con- 
tract remains as is. Economics cannot be changed— 
they’re fixed for the full five-year NMFA duration. 
Business Agent Bob Bell negotiated the Airborne 
agreement for Joint Council 7. His leadership was 
important in achieving the final outcome. 

The car haul contract is also a five-year agree- 
ment. It protects health and welfare and pension, and 
addresses a subject of major concern for our mem- 
bers job security. There are wage increases but not 
until the third, fourth and fifth years of the contract. 


Organizing to organize — 


The IBT held their Western Region Organizing 
Conference in Oakland in June. Odus Hall, Lou Mar- 
chetti, Felix Martinez and I attended this interesting 
and encouraging event. Organizers, union reps and 
rank and filers, like Felix, from throughout the West 
were there. The tremendous energy and enthusiasm 
around organizing will serve the IBT well as we 
move forward and fully develop a national program. 

We’re doing our share. Hall, Marchetti and Mar- 
tinez are deeply involved in an organizing campaign at 
Pepsi. We’re going after the production workers and 
warehouse. Right now, we represent drivers and mer- 
chandisers. If we succeed in bringing in the 130 non- 
union production/warehouse workforce, we know that 
we'll get a contract. The election will be held in late 
July. We’ll report on that in our next edition. 


Wal-Mart NO! 


Labor’s campaign against Wal-Mart continues. 
No surprise, the company is fighting back. The Con- 
tra Costa Board of Supervisors recently passed an 
ordinance that prohibited the citing of “big box” 
stores, including Wal-Mart Super Centers, on land 
within the county. In making its decision, the Board 
recognized that Wal-Mart is a viciously anti-union 
employer that creates more problems for a commu- 
nity than it solves. 

The company has started a petition campaign to 
overturn the Board’s decision and they’re willing to 
spend whatever is necessary to ensure that it qualifies 
for the ballot. If and when it goes to a vote of the peo- 
ple, we need to make sure that Wal-Mart gets dumped. 

The Wal-Mart war is being fought on numerous 
fronts. Ordinances similar to that adopted in Contra 





National agreements reached 


Costa County are, or will soon be, before City 
Councils in Fremont, San Jose, Tracy, Gilroy and 
Oakland. For Teamsters, UFCW members and the 
communities in which we live, it’s imperative that 
we contain the Wal-Mart threat. 

A special thank you to our members who attend- 
ed council meetings and offered support. 


Safeway goes the right way 


Going full cycle, Safeway dumped Summit Dis- 
tribution in early July and took the Tracy Distribu- 
tion Center back “in house.” 

Eleven years ago, the company deserted the Bay 
Area for Tracy and attempted to dump its Teamster 
workforce in the process. The company succeeded 
in closing their Bay Area facilities, but they didn’t 
dump the Teamsters. Their third party contractor at 
the time, SDMI, was forced to sign a contract and 
offer Bay Area Teamsters jobs at the Tracy facility. 

It took more than a decade for the company to 
realize its mistake. In July, Safeway said “enough is 
enough” and took back from Summit Distribution 
the warehouse/driver operations. This decision was 
wise and it will pay off in the long run. 

Rome Aloise, Principal Officer of Local 853, did 
an outstanding job in working with Local 439 repre- 
sentatives to reach an agreement that got over- 
whelming membership approval. 

Safeway’s.decision will help stabilize conditions 
within the chain store industry. It’s good news for 
our members at Albertson’s—no longer can that 
company argue that Safeway has significant eco- 
nomic advantages over them. 





You’ ve read about it elsewhere in this edition of 
the paper, so at the risk of paralyzing you with the 


‘message, let me reiterate. Vote “No” on the recall of 


Gray Davis. It’s not about political parties (Democ- 
rat/Republican) or personality; it’s about you and 
other workers. We’ve made much progress for 
workers and their families during Davis’ tenure. 
Jumping ship at this point only jeopardizes benefits 
and conditions that we’ve gained. 


Local 70 is 100 years old. The IBT’s celebrating 
its centennial and so are we. We’re planning an 
event in late September to recognize the Local and 
our history...... 

CINTAS, the Teamsters and UNITE have joined 
to bring economic justice to workers at this predom- 
inantly non-union company. We’ve initiated a 
national organizing campaign...... 

Health care reform? Let’s hope so. Senator John 
Burton’s bill continues to move through the State 
Legislature. If adopted, scofflaw employers will 
have to provide benefits for their workers...... 

The Alameda County Central Labor Council/ 
Local 70 Labor Day picnic will be held Monday, Sep- 
tember 1. Please plan on attending with your family. 
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Local 70 officers were 
proud to present John Cortesi 


Local Union 70, City of Oakland, CA 
International Brotherhood of Teamsters 


TRUSTEES REPORT 





with a Teamster jacket at the MAY .2003 
|= Teamsters’ legislative break- INCOME See Fee 
SS 4 > 2 Py its od e 
fast in Sacramento last March. Membership Dues $192,987.62 aah ane 719.00 
Portes Peliteal Acti Initiation and Re-initiation Fees 10,618.54 Ref nd D : 895 
id Olt Be cuon Withdrawals and Transfers 3.00 re Z eae a tes 
Worksite Coordinator at Assessments & Fines 11,753.25 Boge ies a Rem 25,00 
Albertson’s. was being hon- Non-member fees 1,211.00 ae ae Santee 28 ae 
et Funds for transmittal for members 905.33 L ee: = & ass aaa 28,0 le 
ored for his work on the voter Other Receipts (Schedule A) 3,321.65 ak ee pee 
registration drive. Mandatory Drug Test 349.30 nee ae he IB Feag 
Total income — $221,149.69 HERE Ip lensiOBs Bess oa 
Taxes 8,448.61 
IMPORTANT TOT H 3 EXPENSES 3 Organizing Expense 21.60 
Flu Shot Days Salaries : $98,878.32 Meeting and committee expenses 3,248.58 
= ; Expense allowances 7,975.00 Auto expenses 2,955.00 
Membership How about a flu shot? If that’s on your Per capita tax 54,037.90 Out of town travel expenses 4,631.80 
a agenda, you ll be able to get one at Team- Other expenses (Schedule B) 15,896.59 
Meetings sters Local 70. Shots will be given at Local Total expense $283,618.45 
The August General Membership 70’s Auditorium from 11:00 a.m. to 3:00 Net income ($62,468.75) 
Meeting has been cancelled. p.m. on three different dates: STATEMENT OF ASSETS & LIABILITIES 
Friday, October 3, 2003 As of May 31, 2003 
Meetings shall resume on the ies Phos May 31 a f f 03 h 
Ath Th | Friday, October 17, 2003 ay 31, April 30, $ Change 
t ursday in September. Friday, October 31, 2003 General Fund-Checking Acct. 66,835.66 131,786.26 (64,950.60) 
Please note the meeting start aia aeees | Petty Cash ~ 850.00 850.00 0.00 
tive Hee neanr chancéd toch OO The cost per shot is $20.00. There’s no need General Fund-Savings Acct. 13,370.55 13,366.39 4.16 
p.m. All members are encour- Bee tee agai, Al Ramil Cash in Special Funds 70,245.50 70,188.22 5728 
dieatend can drop by and be accommodated. Family Land 161,487.99 161,487.99 0.00 
aged to attend. x, Ws 
members and friends are also welcome. Buildings 212,048.74 212,048.74 0.00 
Office Furniture/Equipment 24,334.28 24,334:28 0.00 
Other Assets 21,065.87 21,065.87 0.00 


Total Assets 


Liabilities & Equity 


$1,202,009.02 


$1,266,350.61 


($64,341.59) 





Payroll Liability 418.20 (4,748.75) 5,166.95 
Long Term Liabilities: Obligations 1,314,917.35 P32 1.997213 (7,039.78) 
Total Liabilities $1,315,335.55 $1,317,208.38 ($1,872.83) 
Equity 
Opening Balance Equity (67,374.99) ( 67,374.99) 0.00 
Net Income (45,951.54) Ib. SEP L2 (62,468.76) 
Total Equity $(113,326.53) $(50,857.77) ($62,468.76) 
Total Liabilities & Equity $1,202,009.02 $1,266,350.61 ($64,341.59) 
SCHEDULES 
Schedule A—Other Receipts Schedule B—Other Expenses 
Sale of Supplies 347.00 Sick Benefit Payments 8,225.00 
Membership application Fee 535.00 Checks uncollected or returned 90.00 
Interest-General Fund checking 49.64 Building Maintenance 450.00 
Interest-Citizens Funds 4.16 Interest-IBT Loan 5,508.15 
Interest-Washington Mutual Savings 7.47 Pest Control Services 120.00 
Interest-Washington Mutual CD 49.81 Janitorial Supplies 27.74 
me “ | Interest-McM Funds 547.57 Gardening Service 325.00 
Oops! Wayne Rogers, a member of Teamsters Local 70 for 36 years, retired in | Reimbursements-Other Receipts 1 B01.00 = Ding Test 3 149-70 
April and had a great send-off, but we included the wrong picture in the last issue! insurauce se enavoleny) SBE sean eee eG PL ELu 
gP "| Total Income $3,321.65 _ IBT Assessment 1.00 


(L-R) Ken Peluso, Ron Berry, Ken Davis, Dan Lopez, Jr., Dave Karp, Phil Christopou- 
los, Wayne Rogers, Trustee Emil Radloff and. Mike Fernandes. Wayne worked at 
CME for many years before catching on at Sea-Land Service. 


Total Other Expenses ($15,896.59) 








For Local 70 members who are sick or r hurt. We want to hear, from . 
you—you may have benefits coming. : 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
1-800-243-1350 or 510-569-9317 


In order to be eligible for Sick Benefits, claims must be filed at Local 
70’s office within thirty (30) days of disability. Also dues, for the previous 
month, must have been paid on time. 

Sick Benefit Fund Bylaws, Section 4: A member Fate ae an Honorable 
Withdrawal Card or Transfer Card, or who is reinstated, shall not be eligi- 
ble for any disability benefits due to injury sustained or illness suffered 
within a six (6) month period after said Card is deposited, or after said rein- 
statement; that is, there will be no liability for payment of benefits for any 
disability having its inception during the six (6) month period. All claims 
must be filed within thirty (30) days after the date of eligibility. All claims 
must be filed previous to transferring from Local No. 70. 


In Memoriam 


Local 70 Obituaries 


HERNANDEZ, Jay, May 12 
LANDUCCI, Leo, June 4 
MESSERSCHMIDT, Anton, April 25 













AZEVEDO, Dennis F., Sr., May 1 
BARRY, William, February 25 
BOLENTINI, Albert, April 18 
BONGIOVANNI, Pete, April 30 NAVARRO, Gilbert, April 27 
CANADY, Bruce, May 7 RODRIGUEZ-BERRIZ, Ralph, 
CORREA, Lawrence, April 26 June 6 

DUARTE, Thomas, June 27 SILVERA, Melvin, June 5 
ELLSWORTH, James, June 22 STROMBERG, Marcellus, April 12 


FEUERBACH, Edward, June 26 SWIST, Ernest W., June 28 | 
HALDORSON, Glenn, May 20 WORTHINGTON, Kenneth, June 23 


HENNING, Albert, May 31 
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part-time, etc. to be decided by the Local 

Union Executive Board from time to 
time, depending on the financial condi- 
tion of the Local Union. , 

_ The 50% meeting attendance requirement 
shall not be enforced as a condition of the 
eligibility to run for office in this election. 

Copies of the International Constitu- 
tion and the Local 85 Bylaws are avail- 
able in the dues office during normal 
business hours. 

Van Beane, Secretary-Treasurer 


Local 278, San Francisco 
General Membership meetings: 
Third Tuesday of the month, 7:30 p.m. 
Slovenian Hall, 2101 Mariposa St., San 
Francisco. 

NOTICE OF NOMINATIONS AND 
ELECTION OF OFFICERS AND 
BUSINESS AGENTS: 

Nominations for Officers and Business 
Agents for Teamsters Local 278 will be 
made at the Regular Membership meet- 
ing as follows: 

DATE: October 21, 2003 

TIME: 7:30 p.m. 

PLACE: Slovenian Hall, 2101 Mariposa 
Street, San Francisco, CA 

Candidates for the offices of President, 
Vice-President, Secretary-Treasurer, 
Recording Secretary, three (3) Trustees, 
two (2) Business Agents, one (1) Busi- 
ness Agent/Organizer for a three (3) year 
term will be nominated at this meeting. 

To be eligible to nominate, second 
nominations and otherwise participate in 
a nominations meeting a member must 
have his/her Union Dues paid through 
September, 2003. 

Every member in good standing who 
has paid his/her dues on or before the last 
business day of each month for 24 consec- 
utive months prior to nominations shall be 
eligible to hold office if otherwise quali- 
fied under the International Constitution 
and the Bylaws of Local 278. 

The election of officers and business 
agents will be by walk-in balloting in ac- 
cordance with the following schedule: 
DATE: November 21, 2003 
TIME: 7:00 a.m. to 8:00 p.m. 

PLACE: Offices of Teamsters Local 278 
5 Thomas Mellon Circle, Suite 130, San 
Francisco, California 94134 

To be eligible to vote a member must 
have his/her dues paid through the month 
of October, 2003. 

Please take notice of the International 
Constitution provisions applicable to all 
nominations and elections for Teamsters 
Locals which are printed in this publication. 
Jack Bookter, Secretary-Treasurer 


Local 287, San Jose 
Membership meetings: 

Second Tuesday of the month, 8 p.m. 
1452 North 4th Street, San Jose 
NOTICE OF NOMINATIONS AND 
ELECTION OF OFFICERS AND 
BUSINESS AGENTS: 


Nominations for Officers and Business 
Agents for Local 287 will take place: 
DATE: Tuesday, September 30, 2003 at 
a Special Called Meeting 
TIME: 8:00 p.m. 

PLACE: Teamsters Local 287, 1452 
North Fourth Street, San Jose 

Candidates for the offices of President, 
Vice-President, Secretary-Treasurer, 
Recording-Secretary, three (3) Trustees and 
five (5) Business Agents for a three (3) year 
term will be nominated at this meeting. 

To be eligible to nominate, second 
nominations and to otherwise participate 
in the nomination meeting, a member 
must have his dues paid through August 
2003. Every member in good standing 
who has paid his/her dues on or before 
the last business day of each month for 
twenty-four (24) consecutive months im- 
mediately prior to nominations shall be 
eligible to hold office if otherwise quali- 
fied under the International Constitution 
and the By-laws of Teamsters Local 287. 

Prospective nominees are advised to 
verify, in advance of the nomination 
meeting, the eligibility of their nomina- 
tors and seconders. ; 

The election of Officers and Business 
Agents will be by mail referendum. Bal- 
lots will be mailed on October 17, 2003. 
Ballots must be received in the post of- 
fice in accordance with the instructions 
contained in the envelope that includes 
the ballot no later than November 5,- 
2003. Ballots will be picked up from the 
post office, taken to the Union office and 
counted on November 6, 2003. To be el- 
igible to vote, a member must have 
his/her dues paid through the month of 
October, 2003. 

Please take notice of the International 
Constitution Provisions applicable to all 
nominations and elections in Teamster Lo- 
cals which are stated in this publication. 
Doug O’Neal, Secretary-Treasurer 


Local 315, Martinez 

General Membership meetings: 
Second Wednesday of the month, 8 p.m. 
New Member Orientation begins at 7:15 
p.m. 2727 Alhambra Avenue, Martinez 
Dale Robbins, Secretary-Treasurer 


Local 350, Daly City 

General Membership Meetings: 
Wednesday, September 24, 2003, 7 p.m. 
Teamsters Local 287, 1452 North Fourth 
Street, San Jose 

Thursday, September 11, 2003, 7 p.m. 
San Francisco Electricians’ Hall 

55 Fillmore Street, San Francisco 
Robert Morales, Secretary-Treasurer 


Local 484, San Francisco 
General Membership Meetings: 
Tuesday, September 9, 2003, 7 p.m., 
Spanish Cultural Center, 2850 Alemany 
Blvd., San Francisco. 

For members north of the Golden Gate 
Bridge: Tuesday, September 16, 2003, 6 


p.m., Carpenters’ Hall, 1700 Corby Av- 
enue, Santa Rosa 

NOTICE OF NOMINATIONS AND 
ELECTION OF OFFICERS: 

In accordance with the I.B.T. Constitu- 
tion, Article XXII, Section 4, Nomina- 
tions and Election of Officers will be 
held as follows: 

NOMINATIONS: 

5 p.m., Tuesday, October 14, 2003, at 


Local 484, 4271 Mission Street, San Fran- - 


cisco, California. Officers to be nominat- 
ed for a three year term commencing Jan- 
uary 1, 2004, are as follows: President, 
Vice President, Secretary-Treasurer, 
Recording Secretary, three (3) Trustees. 

To be eligible to nominate or second a 
nomination, a member must have his/her 
dues paid through the month of Septem- 
ber, 2003. To be eligible for office, a 
member must be in continuous. good 
standing in Local 484 for a period of 
twenty-four (24) consecutive months prior 
to nominations. Prospective nominees are 
advised to verify in advance of the nomi-. 
nations meeting, the eligibility of their 
nominators and seconders and themselves. 
ELECTIONS: 

Tuesday, December 2, 2003. Elections 
will be held at two (2) locations: 
Spanish Cultural Center, 2850 Alemany 
Blvd., San Francisco — polls open from 
Noon to 6:30 p.m., and also at Carpen- 
ters’ Hall, 1700 Corby Avenue, Santa 
Rosa-polls open from 11:30 a.m. to 5:30 
p.m. Election will be conducted under 
the supervision of the election commit- 
tee. To be eligible to vote, a member 
must have his/her dues paid through the 
month of November, 2003. 

Nominations and Election of Officers 
will be governed by the provision sof the 
I.B.T. Constitution, portions of which are 
printed on Page 6 of this newspaper. 
John Bottali, Recording Secretary 


Local 490, Vallejo 

Membership meetings: 

Second Tuesday of the month, 7 p.m. 
445 Nebraska Street in Vallejo. 
NOTICE OF NOMINATIONS AND 
ELECTION FOR OFFICE IN 
LOCAL 490: 

Nominations: 7:00 p.m., Tuesday, No- 
vember 11, 2003, at 445 Nebraska Street, 
Vallejo, California. Officers to be nomi- 
nated for three-year terms are: President, 
Vice President, Secretary-Treasurer, 
Recording Secretary, and three (3) 
Trustees. To be eligible to nominate, a 
member must have his/her dues paid 
through the month of October, 2003. 

To be eligible for election to any of- 
fice in the Local Union, a member must 
be in continuous good standing in the 
Local Union in which he/she is a mem- 
ber and in which he/she is seeking office, 
and actively employed at the craft within 
the jurisdiction of such Local Union, for 
a period of twenty-four (24) consecutive 


months prior to the month of nomination 
for said office, and must be eligible to 
hold office if elected. “Continuous good 
standing” means compliance with the 
provisions of Article X, Section 5 of the 
I.B.T. Constitution concerning payment 
of dues for a period of twenty-four (24) 
consecutive months, together with no in- 
terruptions in active membership in the 
Local Union because of suspensions, ex- 
pulsions, withdrawals, transfers or failure 
to pay fines or assessments. 

Elections: The election shall be by mail 
referendum ballot. The ballots will be 
counted on Saturday, December 20, 
2003. To be eligible to cast a valid bal- 
lot, a member must have his/her dues 
paid through the month of November, 
2003, no later than 12:00-Noon on Fri- 
day, December 19, 2003. Ballots will be 
mailed on Wednesday, November 26, 
2003. Request for duplicate ballots be- 
cause of spoiled or mismarked ballots or 
request for ballots because of allegations 
the ballot was never received shall be 
made to Local 490’s office by the mem- 
ber requesting such duplicate ballot. 
Such request must be made no later than 
the close of business (5:00 p.m.) on 
Wednesday, December 10, 2003. 

Copies of the International Constitu- 
tion, Local 490 by-laws, which contain 
rules governing elections, and the Rules 
and procedures applicable to the nomina- 
tion and election of officers are available 
at Local 490’s office. 

Carlos Borba, Secretary-Treasurer 


Local 624, Santa Rosa 
Membership meetings: 

Fourth Thursday of the month, 7:30 p.m. 
Santa Rosa Veterans Building, 1351 
Maple Street, Santa Rosa 

NOTE: The August Membership meet- 
ing is suspended. Regular Membership 
meetings to resume September 25, 2003. 
Bob Carr, Secretary-Treasurer 


Local 665, Daly City 
Regular Membership meetings: 
Fourth Tuesday of the month, 7 p.m. 
295 89th Street, Suite 306, Daly City. 
NOTE: The August and September 
Membership meetings are suspended. 
Ernie Yates, Secretary-Treasurer 


Local 853, San Leandro 
August and September Membership 
meetings will be held the second Thurs- 
day of the month, 7 p.m. at 1700 Marina 
Blvd., San Leandro. 

Rome Aloise, Secretary-Treasurer 


Local 856, San Bruno 
Membership meetings are held at Local 
856’s Chetcuti Hall, 453 San Mateo Av- 
enue, San Bruno, 7:00 p.m., as listed 
below: 

August Membership meeting: cancelled. 
September 30 | 

Michael J. McLaughlin, Secretary-Trea- 
surer | 
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Local 890, Salinas 


Membership meetings: 
Regular Membership meetings are held 
the second Thursday of the month, 8 p.m. 
at 207 North Sanborn Road, Salinas. 
NOTE: The August General Member- 
ship meeting is suspended. Regular 
General Membership meetings to resume 
second Thursday in September. 
SECOND NOTICE OF NOMINA- 
TIONS AND ELECTION OF OFFI- 
CERS OF LOCAL 890: 
Notice is hereby given of the nomination 
and election of the following officers of 
Local 890: President (Principal Officer), 
Secretary-Treasurer, Vice President, 
Recording Secretary, and three Trustees 
for a three (3) year term. 
NOMINATIONS: Nominations will be 
accepted at a Special Membership Meet- 
ing of Local 890 to be held on Thursday, 
August 14, 2003 at 8 p.m. at Sherwood 
Hall, Salinas Community Center, 940 
North Main Street, Salinas, California. 
Nominations must be made and sec- 
onded from the floor by members of 
Local 890 in good standing with dues 
paid through July, 2003. Any back dues 
or fees may be paid at the Local Union 
office through 5 p.m. on August 13, 2003. 
Nominees must accept nomination in per- 
son, or of absent, in writing for only one 
office. Written acceptances must be sub- 
mitted to the Local Union President. 
Eligibility to Nominate or Run for Office 
To be eligible to be nominated for 
Local Union office, a member must be in 
continuous good standing of Local Union 
890 and actively employed in the craft 
within the jurisdiction of the Local, for 
twenty-four (24) months prior to the 
month of nomination. “Continuous good 
standing” is defined as compliance with 
the requirements regarding the timely pay- 
ment of dues, together with no interrup- 
tions in active membership because of sus- 
pensions, expulsions, withdrawals, trans- 
fers or failures to pay fines or assessments. 
The eligibility of seasonal workers in 
the seasonal food industry to nominate 
candidates is governed by Article XXII, 
Section 4(c) of the IBT Constitution. 
Such persons shall be eligible to nomi- 
nate candidates if they: (1) were in regu- 
lar employment during some period of 
the twelve (12) months prior to the elec- 
tion and (2) produce satisfactory evi- 
dence that their dues were paid up 
through the last month of employment. 
Potential candidates are encouraged to 
check their eligibility, and the eligibility of 
their nominators and seconders, prior to the 
nominations meeting by submitting a writ- 
ten request to the Local Union President. 
Election 
The election will be conducted by mail 
ballot. Ballots will be mailed to all active 
members and new applicants eligible for 
membership in Local Union 890 on or 
about August 27, 2003. All ballots must be 


received at the designated return address by 
10 a.m. on Monday, September 15, 2003. 
Members who have not received a ballot 
by Wednesday, September 3, 2003 may 
call the Local Union office at this toll free 
number: (800)300-5743 to request a ballot. 
Duplicate ballots may be requested through 
Tuesday, September 9, 2003. 

To assure that a maximum number of 
members receive a ballot, the Local 
Union will make all efforts to correct in- 
correct addresses. You may also call the 
Local Union at this toll free number: 
(800) 300-5743, properly identify your- 
self, and provide the Local Union with 
the correct address. You can also leave a 
message on the Local’s voice mail. You 
must properly notify the Local Union of 
any address change by August 21, 2003. 
Eligibility to Vote 

To be eligible to vote in this election a 
member of Local 890 must be in good 
standing with their initiation fees and 
dues paid through August, 2003. Mem- 
bers have until 3 p.m. on Friday, Septem- 
ber 12, 2003 to pay their initiation fees 
or dues at the Local Union office in 
order to have their votes counted. 

The eligibility of seasonal workers in 
the seasonal food industry to vote is gov- 
erned by Article XXII, Section 4(c) of 
the IBT Constitution. Such persons shall 
be eligible to vote if they: 1) were in reg- 
ular employment during some period of 
the twelve (12) months prior to the elec- 
tion and 2) produce satisfactory evidence 
that their dues were paid up through their 
last month of employment. 

Copies of the Articles of the Interna- 
tional Constitution, the Local Union 890 
Bylaws and the rules governing the con- 
duct of this election are available upon 
request from the Local Union. 

AVISO DE NOMINACIONES Y 
ELECTION DE OFICIALES DEL 
LOCAL 890 (SUPERCEDE A TODAS 
LAS NOTICIAS ANTERIORES) 

Por la presente se da aviso respecto al 
nombramiento y la elecci6n de los sigu- 
ientes oficiales del Local 890 de la 
Union: Presidente (Oficial Principal), 
Secretario-Tesorero, Vice-Presidente, 
Secretario de Actas y tres Fiduciarios por 
un termino de tres (3) afios. 
Nominaciones 

Se aceptaran nominaciones en la Re- 
uni6n Especial de Miembros de Local 
890 el dia Jueves 14 de Agosto, 2003 a 
las 8:00 p.m. en el Sherwood Hall, en el 
Centro Comunitario de Salinas, 940 
North Main Street, Salinas, California. 

Las nominaciones se tienen que pro- 
poner y secundar desde el piso de la 
asamblea por miembros del Local 890, 
acreditados con sus cuotas pagadas hasta 
en mes de Julio de 2003. Cualquier cuota 
o deuda atrasada se puede pagar en la 
oficina del Local 890 hasta las 5:00 p.m. 
del dia 13 de Agosto, 2003. Los nombra- 
dos tienen que aceptar su nombramiento 
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en persona, 0 si estan ausentes, por es- 
crito para solo un puesto. Las acepta- 
ciones escritas tienen que someterse al 
Presidente de Local de la Union. 
Elegibilidad para Nominar o Correr 
para un Puesto 

Para ser elegible para ser nominado 
para un puesto del Local de la Union, el 
miembro tiene que estar al corriente y 
acreditado continuamente con el Local 
890 de la Union y estar empleado activa- 
mente en el oficio bajo la jurisdiccion del 
Local por 24 meses previos al mes de la 
nominacion. "La acreditaci6n continua" 
se define como cumplimiento con los 
requisitos respecto al pago oportuno de 
las cuotas, junto con ninguna interrup- 
ci6n de su membresia activa debido a 
suspensiones, expulsiones, retiros, 
traspasos 0 incumplimiento de pago de 
multas o cuotas. 

La elegibilidad de los trabajadores de 
temporada en la industria de alimentos 
para nominar candidatos es gobernada por 
el Articulo XXII, Secci6n 4(c) de la Con- 
stitucion de IBT. Tales personas seran 
elegibles para nominar candidatos cuando: 
1) trabajaron regularmente durante algun 
periodo en los doce (12) meses anteriores 
a la elecciOn y 2) produjeron compro- 
bantes satisfactorios de que pagaron sus 
cuotas hasta el ultimo mes de empleo. 

Se Ies recomiénda a los candidatos po- 
tenciales que revisen su elegibilidad, y la 
elegibilidad de sus nominadores y secun- 
dadores, antes de la reuni6n de nomina- 
ciones al someter una peticion por escrito 
al Presidente de la Union. 

Eleccién 

La elecci6n se conducira por boleta por 
correo, Las boletas se enviaran por 
correo a todos los miembros activos y los 
solicitantes nuevos elegibles para ser 
miembros del Local 890 de la Unién 
alrededor del 27 Agosto de 2003. Todas 
las boletas se tienen que recibir en la di- 
recci6n del remitente para las 10:00 a.m. 
del Lunes 15 de Septiembre de 2003. 
Los miembros que no hayan recibido su 
boleta para el Miércoles, 3 de Septiembre 
de 2003 pueden Ilamar a la oficina del 
Local a su numero gratuito (800) 300- 
5743 para pedir su boleta. Boletas dupli- 
cados pueden ser pedidos hasta el 
martes, 9 septiembre 2003. 

Para asegurar que el maximo numero 
de miembros reciba su boleta, el Local 
de la Union hara todo esfuerzo por corre- 
gir direcciones incorrectas. Usted tam- 
bién pueda llamar al Local de La Union 
y su numero gratuito (800) 300-5743, e 
identificarse apropiadamente, y proveer 
al Local su direcci6n correcta. también 
puede dejar un mensaje en la grabadora 
de recados del Local. Usted tiene que 
notificar al local de su cambio de direc- 
ci6n para el dia 21 Agosto, 2003. 
Elegibilidad para Votar 

Para ser elegible para votar en esta 
elecci6n un miembro del Local 890 tiene 





que estar en buen estado con respecto a 
sus cuotas de iniciacion y tener las cuo- 
tas mensuales pagadas hasta el mes de 
Agosta 2003. Los miembros tienen hasta 
las 3:00 p.m. del dia Viernes, 12 de Sep- . 
tiembre, 2003, para pagar sus cuotas de 
iniciaciones 0 cuotas mensuales en la 
oficina de la Unidn para que sus votos 
puedan ser contados. 

La elegibilidad para votar de los emplea- 
dos temporales de la industria de alimentos 
esta gobernada por el Articulo XXII, Sec- 
cidn 4(c) de la constituci6n de IBT. 

Dichas personas seran elegibles para 
votar si ellos: 1) estaban empleados du- 
rante algun periodo de los doce (12) meses 
antes de la elecci6én y 2) producir eviden- 
cia satisfactoria de que cuotas fueron pa- 
gadas hasta el ultimo mes de empleo. 

Hay copias disponibles de los Articu- 
los de la Constituci6n Internacional, de 
los Estatutos del Local 890 y las Reglas 
que gobiernan el modo como se con- 
ducen las elecciones y estas se pueden 
solicitar al Local de la Union. 

Franklin L. Gallegos, Presidente 


Local 896, Oakland 

Northern California Soft Drink 
Saturdays, 10 a.m. at Local 896, 8400 
Enterprise Way, Oakland: 

August 23 ¢ September 27 

Northern California Anheuser-Busch, 
Inc., Fairfield | 

At Suisun Senior Center, 318 Merganser 
Drive, Suisun. Tuesday meetings - 5 
p.m., Sunday meetings - 9:00 a.m.: 
August 19 ¢ September 28 

NOTICE OF NOMINATIONS AND 
ELECTION OF OFFICERS 

This is the official notice of scheduled 
nomination and election for the offices of 
Secretary-Treasurer (Principal Executive 
Officer), President, Vice-President, 
Recording Secretary, three (3) Trustees 
and one (1) Business Representative - 
Northern California. These officers will 
serve a three (3) year term commencing 
on January 1, 2004 and expiring on De- 
cember 31, 2006. 

Nominations Meetings shall be held on 
November Ist and 2nd, 2003 as follows: 
Branch 1 (Northern CA Soft Drink) 
Saturday, November 1, 10 a.m., Local 
896 Office, 8400 Enterprise Way, Oak- 
land, CA 94621 
Branch 2 (Anheuser Busch, Fairfield) 
Sunday, November 2, 8:30 a.m., 318 
Mergenser Drive, Suisun, CA 94585 

Nominations must be made orally 
from the floor. To be eligible to nominate 
or second a nomination, a member must 
have his/her dues paid through October, 
2003. Article XXII, Section 4(a) of the 
International Constitution requires that 
the nominations be made at the nomina- 
tions meeting by a member in good 
standing, other than the nominee, and 
seconded by a member in good standing, 
other than the nominee. Prospective 
nominees are advised to verify, in ad- 
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vance of the nominations meeting, the el- 
igibility of the nominator and seconder. 

Candidates must accept the nomination 
either in person or, if absent, in writing at 
the time such nomination is made and ac- 
cept nomination for only one (1) office. 

To be eligible for election to any office 
in the Local Union, a member must be in 
continuous good standing and actively em- 
ployed at the craft within the jurisdiction of 
the Local for a period of twenty-four (24) 
consecutive months prior to the month of 
nominations for said office and must be eli- 
gible to hold office if elected. “Continuous 
good standing” means compliance with the 
provisions of Article X, Section 5 of the In- 
ternational Constitution concerning the 
payment of dues for a period of twenty- 
four (24) months together with no interrup- 
tions in active membership in the Local as- 
sessments. Periods of unemployment dur- 
ing the twenty-four (24) month period pre- 
ceding the nomination shall not be consid- 
ered a break in active employment in the 
craft within the jurisdiction of the Local if 
the nominee was actively seeking and 
available for employment in the craft and 
not working outside the craft during such 
periods of unemployment. 

Officers elected in the forthcoming 
election, shall, by virtue of such election, 
be delegates to an International Conven- 
tion, to the extent permitted by the Con- 
sent Decree in U.S. vs. IBT and the In- 
ternational Constitution and the officers 
elected in the forthcoming election shall 
be delegates to all Teamsters subordinate 
bodies and all other conventions in ac- 
cordance with the provisions of the Inter- 
national Constitution and Bylaws of the 
subordinate body or other organizations. 

To be eligible to vote in the election a 
member must have his/her dues paid 
through the month of November, 2003. 
Members have until 4:00 p.m. on 
Wednesday, December 3, 2003 to self- 
pay their quarterly dues to the Local 
Union office to restore and/or maintain 
their good standing status in order to have 
their votes counted on Thursday, Decem- 
ber 4, 2003. Members who are signed up 
for dues checkoff will have their dues de- 
ducted in the usual manner. However, 
please verify the deduction on your check 
stubs. If you have been on layoff, disabil- 
ity, work-related injury or have not re- 
ceived a paycheck and dues have not 
been deducted, you are responsible for 
the dues payment for that month. 

The election will be conducted by mail 
referendum balloting. It is anticipated that 
ballots will be mailed to the membership 
on or about November 12, 2003 and all 
ballots must be received in the Post Of- 
fice Box by 5:00 p.m., Wednesday, De- 
cember 3, 2003 in order to be counted on 
December 4, 2003. Observers are wel- 
comed. Any member not receiving a bal- 
lot by November 21, 2003 should imme- 
diately contact the Local Union office. 


It is each member’s responsibility to en- 
sure that the Local Union has his/her cor- 
rect address. If you have moved recently 
or if you have not received correspondence 
from the Local Union or the International 
magazine, please notify the Local Union of 
your correct address immediately. 

Since the nominations and election 
will be governed by the International 
Constitution and the Local Union by- 
laws, it is strongly suggested that all 
members familiarize themselves with the 
applicable provisions in those docu- 
ments, which are available upon request. 
Note particularly the relevant portions of 
the International Constitution that appear 
on page 6 of this paper. 

Rene Medrano, Secretary-Treasurer 


Local 912, Watsonville 
General Membership meetings: 

22 E. 5th Street, Watsonville 

Heavy Duty Sales: 

Third Wednesday at 8 p.m. 

Frozen Food and Cannery Apples: 
Fourth Tuesday at 8 p.m. 

NOTICE OF NOMINATIONS AND 
ELECTION OF OFFICERS AND 
BUSINESS AGENTS: 

Notice is hereby given of the nomina- 
tion and election of the following offi- 
cers of Local Union 912: Secretary-Trea- 
surer (Principal Officer), President, Vice 
President, Recording Secretary, Trustees 
(3) and Business Agent (1). The terms of 
office for these officers will commence 
on January 1, 2004, and conclude on De- 
cember 31, 2006. 

Nominations 

Nominations will be accepted at a spe- 
cial meeting to be held Saturday, Novem- 
ber 15, 2003 at the Local Union Hall at 
22 East 5th Street, Watsonville, Califor- 
nia, at 10:00 a.m. Nominations must be 
made and seconded from the floor by 
members of Local 912 other than the 
nominee. Nominators and seconders 
must be members in good standing with 
dues paid through October, 2003. Nomi- 
nees must accept nomination in person, 
or if absent, in writing for only one of- 
fice. Written acceptances must be sub- 
mitted to the Secretary-Treasurer, or his 
designated representative. 

Eligibility to Nominate, Vote and Run 
for Office 

Rules for eligibility to nominate, vote 
and run for office are printed at the begin- 
ning of the Bulletin Board section of the 
Newspaper, above. In order to nominate a 
candidate, dues for the month of October, 
2003 must be paid prior to the nomination 
meeting. In order to have your ballot 
counted, dues for the month of November, 
2003 must be paid prior to 5:00 p.m. on 
Tuesday, December 23, 2003. The eligi- 
bility os seasonal workers in the seasonal 
food industry to nominate and to vote is 
governed by Article XXII, Section 4 of 
the IBT Constitution. Such persons are 
eligible for these purposes if they: 


1) were in regular employment during 
some period of the twelve (12) months 
prior to the election, and 

2) produce satisfactory evidence that 
their dues were paid up through the last 
month of employment. 

Potential candidates are encouraged to 
check their eligibility, and the eligibility of 
their nominators and seconders, prior to 
the nominations meeting. Requests should 
be submitted in writing to the Secretary- 
Treasurer or his designated representative. 
Election 

The election shall be by mail ballot. 
Ballots will be mailed on or about De- 
cember 5, 2003, to the last known ad- 
dress of all active members and new ap- 
plicants eligible for membership in Local 
912. All ballots must be received in the 
post office in accordance with the in- 
structions contained in the envelope that 
includes the ballot no later than Decem- 
ber 26, 2003. Ballots will be picked up 
from the post office, taken to the Union 
office and counted beginning at 9 a.m. 
on December 29, 2003. 

Protests 

Any pre-election protests must be 
filed with the Local Union Secretary- 
Treasurer in accordance with the provi- 
sions of Article XXII, Section 5(a) of the 
International Constitution. Any post 
election protests must be filed with the 
Secretary-Treasurer of the Joint Council 
#7, in accordance with the provisions of 
Article XXII, Section 5(b) of the Interna- 
tional Constitution. 

Copies of these Articles of the Interna- 
tional Constitution, the Local Union 
#912 By-laws and the rules governing 
the conduct of this election are available, 
upon request, from the Local Union. 

2” AVISO DE NOMBRAMIENTO Y 
ELECCION DE LOS OFICIALES Y 
AGENTES DE NEGOCIOS DE LA 
UNION 

Por la presente se da este aviso con re- 
specto al nombramiento y la eleccidén de 
los siguientes oficiales del Local 912 de 
la Union: Secretario-Tesorero (Oficial 
Principal), Presidente, Vice-Presidente, 
Secretario de Actas, Fiduciarios (3) y 
Agente de Negocios (1). Los terminos 
de los puestos de estos oficiales comen- 
zaran el 1° de Enero, 2004 y concluiran 
el 31 de Diciembre del afio 2006. 
NOMBRAMIENTOS 

Se aceptaran nombramientos en la Re- 
union Especial de Miembros que se hara el 
sabado, 15 de Noviembre, 2003 en el Salé6n 
del Local de la Union en 22 East Fifth St. 
Watsonville, CA, a las 10:00 de la mafiana. 

Los nombramientos se tienen que pro- 
poner y secundar desde el piso de la 
asamblea por miembros del Local 912 
que no sean la misma persona nombrada. 

Los nombradores y secundadores tienen 
que ser miembros acreditados que han pa- 
gado sus cuotas de membrecia hasta Oc- 
tubre de 2003. Los Nombrados tienen que 


aceptar su nombramiento por escrito y por 
solo un puesto. Las aceptaciones escritas 
se tienen que someter al Secretario- 
Tesorero, 0 a su representante designado. 
Elegibilidad para nombrar, votar y 
correr por un oficio 

Las Reglas de elegibilidad para nom- 
brar, votar y correr por un oficio se en- 
cuentran al principio de la la seccion 
“Bulletin Board” de este periddico. Para 
nombrar a un candidate, la cuota del mes 
de octubre de 2003 se tiene que pagar 
antes de la junta para nombramientos. 
Para que se incluye su balota en la cuen- 
ta oficial se tiene que pagar su cuota © 
para el mes de noviembre de 2003 antes 
de las 5:00 de la tarde, martes el 23 de 
diciembre de 2003. La elegibilidad de 
trabajadores temporales de la industria de 
procesamiento de alimentos se gobierna 
de acuerdo con el Articulo XXII, Seccion 
4 de la constituci6n de la IBT. Tales per- 
sonas se consideran eligibles con estos 
propositos con tal de que: 1) Se con- 
trataron en un trabajo regular durante al- 
guna parte de los doce (12) meses antes 
de la eleccién; y 2) Provean evidencia sat- 
isfactoria de que pagaron su cuota hasta el 
ultimo mes en que trabajaron. 

Se aconsejan a los candidatos poten- 
ciales que revisen su eligibilidad y la de 
sus nombradores y segundadores antes 
de la junta para nombramientos. Se de- 
beria de someter cualquier solicitud por 
escrito al Secretario-Tesorero 0 a su rep- 
resentante designado. 

La Elecci6n 

La elecci6n se conducira por balota 
por correo. Se enviaran las balotas en 
aproximadamente el 5 de diciember a la 
ultima direcci6n conocida de cada miem- 
bro o candidato elegible para la membre- 
sia en el Local 912. Todas las balotas se 
tienen que recibir en la oficina del correo 
de acuerdo con las instrucciones que se 
encuentran en el sobre con la balota no 
después del 26 de diciembre de 2003. 
Las balotas se recojeran de la oficina del 
correo y se llevaran a la oficina de la 
uniOn para contarse a las 9 de la mafiana 
el 29 de diciembre de 2003. 

Protestas 

Cualquier protesta de antes de la elecci6n 
se tiene que entregar al Secretaria-Tesorero 
de acuerdo con los provisos del Articulo 
XXII, Secci6n 5(a) de la Constitucion de la 
IBT. Cualquier protesta después de la elec- 
cidn se tiene que entregar al Secretario- 
Tesorero del Concilio Conjunto #7, de 
acuerdo con los provisos del Articulo XXII, 
Seccidn 5(b) de la Constitucion de la IBT. 

Se pueden solicitar al Local 912 copias 
de tales articulos de la Constitucion de la 
IBT y las Reglas del Local 912 que gob- 
iernan la conducta de esta eleccion. 
Pamela T. Cheaney, Secretary-Treasurer 


Local 921, San Francisco 
Teamsters Local 921 has merged into 
Teamsters Local 853. For more informa- 
tion contact Local 853 at (510)895-8853. 
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U.S. labor has much to learn from South Africa 


Joint Council 7 President Chuck 
Mack recently visited South Africa as 
a member of the People to People 
Delegation on Labor Law and Institu- 
tions. The delegation was headed by 
Stanford Professor William Gould, 
former Chair of the National Labor 
Relations Board during the Clinton 
administration. 

The delegation included attorneys 
for both management and labor anda 
number of arbitrators who handle 
cases in the public and private sectors. 
During the 10-day trip, they visited 
Johannesburg and Cape Town and met 
with government representatives, aca- 
demics, and members of the business 
and labor communities. Following are 
some of Mack’s observations about 
the role of labor unions in South 
Africa. 

1. The labor movement is alive 
and well in South Africa. 

Unlike the U.S., where the AFL- 
CIO serves as an umbrella federation 
for virtually all of organized labor, 
South Africa has four different labor 
federations, each providing service 
and leadership to its member unions. 
To some degree the divisions are 
philosophical but to a larger degree 
they are a carryover from apartheid, 
when unions were split along racial 
lines. 

But times are changing. South 
African unions today are multi-racial 


NOTICE TO MEMBERS 





Chuck Mack (right) with nationally-renowned mediator Clarke Ames (in Yankees 
cap) in a township just outside Johannesburg, South Africa. 





and there is constant merger talk be- 
tween the federations. 

With two million members, ‘the 
Congress of South African Trade 
Unions (COSATU) is the largest and 
arguably the most powerful of the four 
Federations. 

Launched in 1985 by unions op- 
posed to apartheid and committed to a 
non-racial, non-sexist democratic 
South Africa, COSATU has a large 
and influential voice in determining 
South African policy, labor and non- 
labor both. 

2. Talk about good labor law... 
South Africa has it. 

The secondary boycott is legal. 
Retrenchments (permanent layoffs) 


are not. Striking is a fundamental 
right for workers, while lockouts are 
not for employers. Unions are enti- 
tled to access employees anytime, 
any place, including work, for pur- 
poses of organizing. 

Even if you’re not union, you’ ve 
got rights and government protec- 
tion against unfair labor practices or 
dismissal. 

South Africa has a different and 
more enlightened approach to workers 
and unions than the United States. The 
rights of workers have been codified 
into law, but even more importantly, 
they are part of the South African 
Constitution. Can you imagine the 
U.S. Constitution spelling out the 





The California Teamsters are represented at the Cali- 
fornia Legislature and before state administrative agen- 
cies by the California Teamsters Public Affairs Council. 
Barry Broad and Shane Gusman are the Legislative 
Representatives and Marsi Newman is the Public Af- 
fairs Administrator. 


Per Capita Tax 
All Teamsters affiliated with Joint Councils 7, 38 and 42 
supports the California Teamsters Public Affairs Council 
through a per capita tax of 25 cents per member per month, 


from union dues. Thirty three percent (33%) of this is set 
aside in the Political Action Committee from which the Ex- 
ecutive Committee makes campaign contributions. 


Executive Committee 
Chuck Mack, President of Joint Council No. 7, is the 
Chairman of the Executive Committee, Jim Santange- 
_lo, President of Joint Council No. 42 is Treasurer and, 
James Long, President of Joint Council No. 38 serves as 
a member of the Executive Committee, which supervis- 
es the staff of the Council. 


Policy Committee 
A policy committee of eight members from each Joint 
Council is responsible for the development of the Coun- 


cil’s long-term political, legislative and education policy, 
screening candidates and making recommendations to 
the House of Union Delegates for endorsement for state- 
wide offices. The Policy Committee members are: 

Joint Council of Teamsters 7: President Chuck Mack, 
Franklin Gallegos, Robert Morales, Jack Bookter, Dale 
Robbins, Michael McLaughlin, Carlos Borba, Ernie 
Yates. 


Joint Council of Teamsters 38: President James 
Long, George Avalos, Jr., Dave Hawley, Darrell Pratt, 
Ralph Ramirez, Sam Rosas, Lucio Reyes, John Souza. 


Joint Council of Teamsters 42: President Jim San- 
tangelo, Randy Cammack, John Harren, Ed Smith, Ray 
Whitmer, Phil Saal, Patrick Kelly, Ron Herrera. 


The House of Union Delegates meets on the call of 
the Executive Board. Each Local Union is entitled to two 
delegates to the meetings. 

Any questions about the California Teamsters Public 
Affairs Council may be addressed to the chairman of the 
Executive Board, California Teamsters Public Affairs 
Council, 1127 11th St., Ste. 501, Sacramento, California 
95814. Phone number (916) 446-0291 and FAX (916) 
446-9321. E-mail: info@teamsterctpac.org. 





rights of workers and prohibiting un- 
fair treatment? 

Along with the law and Constitu- 
tion is approach—how the govern- 
ment, management and labor view 
labor relations. In South Africa, it’s 
tripartite: government, management, 
and labor come together to solve 
problems. The emphasis is coopera- 
tion rather than confrontation, and the 
courts, the Commission for Concilia- 
tion and Arbitration (CCNA) and 
other institutions, seek resolution 
rather than revolution. 

3. Favorable labor laws and the 
power of the trade union movement 
in South Africa validate the impor- 
tance of labor participation in the 
political process. 

We can learn some lessons here. 
COSATU is part of an alliance with 
the African National Congress (ANC) 
and South African Communist Party 
that rules the country. The ANC is the 
party of Nelson Mandela and the 
country’s current President, Thabo 
Mbeki. 

This alliance has a majority of seats 
in Parliament and hence holds politi- 
cal control of the country. From that 
position labor, at least COSATU, is an 
active partner in developing policy 
and law—and not just for workers. 
Unions participate in decision making 
at.all levels and on every issue. 

Labor’s political power comple- 
ments its economic power. It virtually 
guarantees that no anti-union worker 
legislation becomes law and insures 
that the voice and needs of workers 
and their families are heard in nation- 
al policy formulation. 


Lessons for the U.S. labor 


movement 

As we know, it’s a different story 
here in the U.S. Up until now unions 
have failed to organize politically in 
any effective way. As a result, labor 
most often has no seat at the table and 
has virtually no voice in determining 
or developing labor/worker policies at 
the national or local level. 

The South Africa model can’t be 
exported in total but it’s instructive as 
to what can be accomplished if labor 
successfully builds its political power. 
Here there’s potential, but is there the 
will? 

This article is excerpted from a 
longer piece on South Africa by Chuck 
Mack. For the full story, go to: 
www.hoffa-macknow.com/ 
Frames/NEWS.htm 
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The DOT, TAP and drug testing 


When a commercial driver tests 
positive for drugs or alcohol in a ran- 
dom drug test, he or she will be re- 
ferred to a Substance Abuse Profes- 
sional (SAP) for education or treat- 
ment. Teamster members are referred 
to the Teamsters Assistance Program 
(TAP), whose counselors are certified 
as SAPs by the federal government. 

DOT violators come to TAP, not 
as voluntary clients, but rather as 
DOT clients as defined by the federal 
government. The DOT requires that 
the SAP evaluate each client, recom- 
mend some level of education and 
treatment, follow compliance with the 
recommendation and recommend up 
to five years of follow-up testing. The 
SAP is charged with serving not only 
the client, but also the employer and 
the general public. 

Federal mandates require TAP to 
get DOT violators tested for drugs 
and alcohol when they enter treat- 
ment. Generally, the minimum treat- 
ment recommended is two weeks of 
day-treatment. Typically, day-treat- 
ment is for 6-8 hours per day, five to 
seven days per week. 


The five. stories 

TAP counselors have conducted 
SAP evaluations since 1995 and have 
come to understand that many DOT 
violators under-report or lie about 
their drug use. TAP counselors com- 
monly hear the same five stories: 

I do not know why the test was 

positive; it is all a big mistake. 

I know why it was positive, but it 

is not my fault; I accidentally got 





FAZIO, Michael, Local 15 
33 HOOVER, Ken, Local 15 
) MCMILLAN, Robert, Local 15 
“% AZEVEDO, Dennis F., Sr., Local 70 
% BARRY, William, Local 70 
x BOLENTINI, Albert, Local 70 
BONGIOVANNI, Pete, Local 70 | 
CANADY, Bruce, Local 70 
. CORREA, Lawrence, Local 70 
DUARTE, Thomas, Local 70 
ELLSWORTH, James, Local 70 
FEUERBACH, Edward, Local 70 
HALDORSON, Glenn, Local 70 
63 HENNING, Albert, Local 70 
®) HERNANDEZ, Jay, Local 70 
 LANDUCCI, Leo, Local 70 


6 NAVARRO, Gilbert, Local 70 
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MESSERSCHMIDT, Anton, Local 70 





the drug in my system. 
I know why it was positive, but I 
only used the drug once, and it 
was under special circumstances. 
I only use occasionally and I don’t 
have a problem. 
5 I have a problem and I need help. 


Recently, a TAP client complained 
about having to go to treatment be- 
cause he claimed that he “only used 
pot once.” He said that he was drink- 
ing with his buddies and made a stu- 
pid mistake. 

It’s possible that this client only 
used pot once, but not likely for a 49- 
year-old Viet Nam era adult male. 
Moreover, the client admits that he 
was drinking to the point that his 
judgment was impaired and he chose 
to smoke pot, despite being in a ran- 
dom testing pool as a commercial 
driver. He may very well have an al- 
cohol problem. 

Absent any other compelling infor- 
mation, the TAP counselor’s recom- 
mendation was to have the client 
begin day-treatment and to have a 
urine specimen collected. 


The simple answer to this client’s 
question about why he has to go to 


treatment is this: The DOT requires 
SAP’s to use their best judgment in 
protecting the public by recommend- 
ing education and treatment likely to 
assist drivers in resolving problems 
with alcohol misuse and drug use. TAP 
counselors are always cautious when 
recommending treatment because it is 
their duty to protect public safety. 


STROMBERG, Marcellus, Local 70 
SWIST, Ernest W., Local 70 
WORTHINGTON, Kenneth, Local 70 
BUSCHINI, Jerbe, Local 78 
CHAMBERS, Bedell, Local 78 
HEIDBREDER, H. Arthur, Local 78 
HOBDEN, Ken, Local 78 
JOHNSON, Arthur, Local 78 
JORGENSEN, Elmer, Local 78 
KEMME, Robert, Local 78 
MARTIN, Lucille, Local 78 
PHIPPS, Harry, Local 78 
RUTHEREORD, Norman, Local 78 
THACH, Sunny, Local 78 
BROADBENT, Glen, Local 85 
GOMEZ, Octavio, Local 85 
HOWELL, Dasan, Local 85 
KIESTER, Vernon, Local 85 
RANCATORE, Philip, Local 85 
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RETIREE CLUBS 


Local 85 Retiree Club 
“Hitchin’ Post” 


Weekly meetings/home-cooked luncheon 


- every Thursday, 12 Noon 
Pacific Rod and Gun Club, 520 John 
Muir Drive, San Francisco 
Marion “Mike” Lombardo, President 


Local 278 Retiree Club 


Second Wednesday—every three 
months, 12:30 p.m. at Granada Café, 
4753 Mission Street, San Francisco. 
Next luncheon: September, 2003. 
John Casaccia, President 


Local 315 Retiree Club 

Third Tuesday of every month, 10 a.m. 
at Local 315’s Hall, 2727 Alhambra Av- 
enue, Martinez 

Dick Fleming, President 


Local 490 Retiree Club 
Second Thursday of every month, 10 
a.m. at Local 490’s Hall, 445 Nebraska 
Street, Vallejo 

John Donahue, President 


Local 921 Retiree Club 
Monthly luncheon - second Tuesday, 12 
Noon at the Pinch Hit, 6251 Third 
Street, San Francisco 

Vic Sangervasi, Chairman 


Central Coast Retiree Club © 


Last Thursday of the month at Local 
890, 207 North Sanborn Road, Salinas. 
Don Smith, President 


East Bay Teamster Retirees 
Monthly meeting on third Wednesday, 11 
a.m. at Local 70, 70 Hegenberger Road, 
Oakland. 

Ernie Freitas, President 
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Joint Council 7 officers extend condolences to the family and friends 
of the following Teamster members who died recently 


LAFARG, Paul, Local 287 
RODRIGUEZ-BERRIZ, Ralph, 
Locals 287, 70 
ALVES, Joseph, Local 315 
COURTNEY, Junius, Local 315 
CUNHA, Les, Local 315 
ESPINOSA, John, Local 315 
MILLER, Paul, Local 315 
OSEQUERA, Leo, Local 315 
ROZELLE. ivan: Local 315 
SNYDER, Lavern, Local 315 
BURKE, H. Ralph, Local 484 
COTTRELL, Ernest, Local 484 
LENZINI, Raymond, Local 484 
LUCEY, Gerald, Local 484 
PERALTA, Frank, Local 484 
TAMANO, Jimmy, Local 665 
CORTEZ, Ralph B., Local 853 
LEE, George W., Jr., Local 853 
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North Coast Teamsters 
Retiree Club 


Avenue, Santa Rosa, 12 Noon 
Warren Sallady, President 
Sacramento Teamsters 
Retiree Association 


Meets last Wednesday of each month, | 


p.m. at Local 150’s Hall, 7120 East 
Parkway, Sacramento, upstairs. 
Eddie Bedrosian, President 


Teamsters Retiree Club of 
Santa Clara County 
Monthly meetings are third Thursday, 
10:30 a.m. at Local 287, 1452 No. 4th 
Street, San Jose. 

Gilbert Garcia, President 


Wine & Spirits Retiree Club 


Meetings/luncheons held third Friday of 
the month at Labor Center, 1710 Corby 


A letter will be sent out to members with 


meeting information. 
Art Royce, President 


Teamsters Retiree Associa- 
tion of Local 137, Eureka 
Meeting every second Monday, 2 p.m. at 
Laborer’s Hall, 840 “E” Street, Eureka. 
John Stewart, President 


7th annual 


Vallejo Elks Lodge 
Sunday, August 17 
Cocktails: 12 noon Dinner: 2 p.m. 
Drivers, mechanics and bosses from 
all centers and unions are invited. 
For more info: 

Angelo Spera: 707-942-5266 
Bob Whitley: 707-987-0885 
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MARLOWE, Richard, Local 853 
REYNOLDS, Ralph, Local 853 
TENEZA; Tom, Local 853 
TEIXEIRA, Jack, Local 853 
WELLS, John, Local 853 
MILENOWICZ, Ed G., Local 860 
CORZINE, Barbara, Local 856 
CROLEY, Lola, Local 856 

SENEGAL, David, Local 856 

DE ANDA, Jesus, Local 890 
EVANGELISTA, Guillermo, Local 890 
LATHAM, Frank, Local 890 

MUNOZ, Angel, Local 890 

SMITH, Bob, Local 890 
MILENEWICZ, Edward, Local 896 
SANDIFER, Jeff R., Local 921 


Safeway Drivers Reunion 
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In their own words 


“T worked for Wal-mart for six 
years. I paid $65 every two weeks, 
plus big co-pays for my health bene- 
fits. We paid 100% up front for pre- 
scriptions. The first day I started work 
at a union store, I made more than I 
did after all those years at Wal-Mart. 
Pam Robasciotti, UFCW Local 428 
Morgan Hill, CA 


“T am in my sixth month of em- 
ployment at a Super-center. The 
biggest scam Wal-Mart puts out is that 
“great benefits” line of crap. I am hav- 
ing $200 a month taken out for health 
insurance just to pay a $350 deductible 
per family member. When I fill pre- 
scriptions I pay 100% up front and 
then they pay 50% of it (eventually). I 
wouldn’t have a problem paying this 
money if my rate of pay enabled me to 
do so. Shame on you Wal-Mart!” 
Anonymous, Houston, TX 


“IT worked for this sweat shop for 
five years as Photo Manager. I’ve 
seen too much of them breaking peo- 
ple, people working off the clock be- 
cause they have a deadline and can’t 
put in overtime! My cousin is dis- 
abled because of them. And to this 
day I still live with a chemical reac- 
tion from the photo chemicals.” 
Diana K. 


Learn more 


www.ufcw.org—the United Food 
and Commercial Workers represents 
retail employees throughout the US 
and Canada. 


www.walmartyrs.org—has press 
clippings, personal testimony from 
Wal-Mart workers and a good section 
on Wal-Mart’s myths vs. reality. 


www.walmartwatch.org is a site for 
community activists with links to 
websites on Wal-Mart worker rights, 
boycott info, community empower- 
ment, lawsuits and sprawl opposition. 


www.now.org—The National Orga- 
nization of Women’s Wal-Mart: Mer- 
chant of Shame site has lots of infor- 
mation on the company’s discrimina- 
tion against women. 


www.sprawlbusters.com—Has 
news clippings and lots of info about 
how to beat Wal-Mart in your town. 
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Wal-Mart for Beginners 


Myth: Wal-Mart pays 
“competitive wages.” 
Fact: Wal-Mart lowers 
wages. 

Wal-Mart workers make an 
average of $3 per hour less than 
union supermarket jobs, $2 per 
hour less than all supermarket 
jobs, and $1 per hour less than 
the average retail wage. An aver- 
age Wal-Mart employee makes 
about $11,700 a year (working 
30 hour weeks, which is the na- 
tional average in discount 
stores)—nearly $2,000 below 
the poverty line for a single par- 
ent with two children. 

A 40-hour week—which most 
Wal-Mart employees don’t 
work—would figure out to $15,000 a 
year, which is the government’s 
poverty level for a family of four. 


Myth: Wal-mart employees 
receive good health insur- 
ance coverage. 

Fact: Most Wal-Mart work- 


ers are uninsured. 
Huge employee premium payments 
and big deductibles keep participation 


Here's your check...with 
your benefit package 
figured in. 


LABOR CARTOONS 


in Wal-mart’s health plan to 38% of 
employees. That’s six out of every ten 
Wal-Mart employees—more than 
425,000 people—who have no compa- 
ny-provided health coverage. 

Wal-Mart employees working less 
than 28 hours must put in two years 
with the company before they be- 
come eligible for health insurance—if 
they can afford it. 

Employees who don’t participate in 
Wal-Mart’s health plan usually get 
their health care benefits from a spouse 
or the state or federal government. 
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Myth vs. Reality 


Wal-Mart shifts $1 billion in health 
care costs to the government and to 
responsible employers. 


Myth: Wal-Mart creates 
“hundreds” of new Jobs 
for communities. 

Fact: Wal-Mart de- 


stroys jobs. 

Studies show that for every 
two jobs created by a Wal-Mart 
store, the community loses three. 
Jobs are merely shifted from 
local businesses to the giant re- 
tailer. In a 1994 report, the Con- 
gressional Research Service 
warned Congress that communi- 
ties need to evaluate the signifi- 

cance of any job gains at big-box 
stores against any loss of jobs due to 
reduced business at competing retail- 
ers. The report also pointed out that 
these so-called new jobs “provide sig- 
nificantly lower wages than jobs in 
many industries, and are often only 
part-time positions, seasonal opportu- 
nities, or subject to extensive 
turnover.” 

The real story is that when Wal- 
Mart moves into the neighborhood, it 
devours local business and lowers 
community living standards. 


Unions and community groups push cities to ban Wal-Mart 


UFCW and Teamster affiliates throughout Northern Cal- 
ifornia are waging a united campaign to keep Wal-Mart Su- 
percenters out of the San Francisco Bay Area. With their low 
wages, pitiful benefits and union-busting tactics, the 200,000 
square foot monstrosities would undermine legitimate union 
food stores and the Teamster-run warehouses that supply 
them. 


Victory in Oakland 

In Oakland, after learning that Wal-Mart had bid on the 
old Super K-Mart site on High Street, the UFCW and 
Teamsters asked City Council members Ignacio De La 
Fuente and Jane Brunner to introduce a resolution to keep 
Wal-Mart supercenters out of Oakland. 

On April 8 the Council unanimously passed a 45-day 
ban on all supercenters, pending further study. In the 
meantime, Home Depot purchased the High Street site, 
ending the threat of establishing a Wal-Mart at that loca- 
tion. But the unions have not ended the fight; they contin- 
ue to work with the City Council to make the ordinance 
permanent, declaring Oakland a Wal-Mart-free zone. 


Pushing Contra Costa 


In other news, the Contra Costa Board of Supervisors 


has passed a similar ordinance, covering unincorporated 
areas of the County. As a sign of things to come,- Wal-Mart 
is Out on the streets, seeking signatures to place an initia- 
tive overturning the ordinance on the ballot this fall. The 
fight against the Wal-Mart initiative, led by the Contra 
Costa County Labor Council, is joined by small business, 
dozens of churches, the National Organization for 
Women, ACORN, and environmental and smart growth 
activists. 


No groceries in Fremont 

In Fremont, the UFCW and Teamsters will ask the City 
Council to approve an Oakland-type ordinance to ban su- 
percenters from the city. The unions acted to introduce this 
legislation after the Council voted 3-2 on May 13 to approve 
a Wal-Mart Discount Center on Auto Mall Boulevard, with 
one major condition: Wal-Mart will have to seek a new per- 
mit before it can convert the store to a Supercenter, with a 
full grocery market. 


Other cities chime in 
Similar ordinances are in the works in other California 
cities, including San Francisco, San Jose, Los Angeles, 
Gilroy, Pleasanton and many other communities. 





